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93 ] BllMdH, 6, 2002.''%rn5r 16, 1924, 

Na 93] NEW DELHI. MONDAY, MAY 6. 2002AAISAKHA 16,1924 __ 

?fV JidH'K yiMlui 

9ftWTTn:, 15 ai^, 2002 

gft » t qn»n u i 41u i (3tf4icffTft3fhr^nt^)^M^, 2001 

it. <*ilffi*/281. —IJFfW1976 (1976 ^ 21 ) ^ VTO 30’STO llfeqt ■'FIT ^ 

^■' k ii -in< i?r# ni i H> i Ph^vi4)"hs 61 ^d’^arT'+r «Tlt+)T^ i!,«s ■art yi-4l^=H#^ ■! 

'FR^^ ^'iO'T1R'6K't5t T^dl^SRI PlHRlRafl ■iiwt, STcrkl,; — 


3iKim-i 

iirtfirai 

1. ’itl^^’dTB, TITWaftT’clPJ^’ffUlT 

(i) -^r f¥¥qtT ?ift’'fWH^F^TFT^INi(3Tf^1^3iH^Fi4^) 2001 ^17^?TTTt^ 

(ii) 'W'T'W ii'JiH^i "4 i('Mi'll ^ niflta ^ '3'TT^ eT'! I 

■mIhi n tti— 

(^) ^PitF i■'T ' ?! 1 ^(1 w: 3Ti«n^^■^ 'f^^ aT«CTliftpir% gTnirc^ -gu.■^■qr, 

(■FSf) M | 4)' >1 '6 ^°6 ^'^Fv^'F111FnT~qT11^'^T111TT3''nfWtai^ FHMd IjOlPl^Pw ‘Rl gTTTT '91: ^^■=T^I 

2 . ■qft'MiMni. 

foffwff ■^* "^TSF ■^'Fl f^FT'T ■'FT 'SfPt^ ■'T ■^— 

(qr) -SFI^f^ ■TJT^W^SlfVf^'T^, 1976 (1976^21) arf^^ I 

(i3r) Pifl^FP 1987 'Fn-Rmt^srM^ti 

(TT) ‘'fq^-5TTf^1'F;Tflf’’tf^lf^S(l)-^’fWfW'SFlf^^ 


1455 01/2002 


( 1 ) 



2_ THE GAZ ETTE O F INDIA : EXTRAO RDINARY _ [PariTII—Sec. 4] 

(■Ki) “ ^ ^ ^ irvR »-^nTr ^ 3Tf^4^ 11 

(^) “fe”^ qro 3 ^( 1 ) T»t#m ^- ‘iwR TTP=fWr^■3:(fvjrr1 1 

(’^) 'Th^VI'41 I 

C^u) “■^rren'sr^^" ^ 

(■^t) 'feJTf^ TPtil 'Ji'i'iO ’Srrt'^T^RiT"OT% 31 ^*ii'-rr Pt^ qicil I 

(■ 51 ) "'Hw Tnf'-TOTd” fr uifV4iir<4\' % -tTFr^ ■4’ aiwra gfi^: =t)4'-snR,''-if % ■ 4 * 3tkt^ -5111 

ti 

(^) (■iKTi^) %'^Tlf’^r^; 

( 13 ) 3T^y, f^ira% T^trn srftiqnTt '^v4^Rt'^ tfJ 'W’T'i ; 

(tt) ^fiFT 'fira fi^wi;3nfK[^ ■^ii'ihRrHib •ar^s^rvi, snehR^sfi 3i'5|4hivi ’TT'OEm^-afitT^ sr^fV; affr 

(■Ef) -Aqi 'Jl<ii HnfiSrfW FK ^fOci "n^ I 

(Z) “ ^n.^yifwiFf'’'^-MCIJH #;^3TWTTt I ■ 

(z) ( 2 ) 3ffT(3)’^'M¥^F^f’^'’^1%fft'*TrF^Ti:iF^^!qf^3if^f 

■=h4’ri||J) f, f^JREfrt STWEft ■?Eq3FF I 

(^) “FftETR" arfEfTTEt FT ib4Tfi(r ^ Ffa (Ff^ FfiT/FFft »it #5^ g^fVsRKt FT t) ark 

3#1FTTk FT FT+FTfr Fit FFH, FTFT-fFFT, FT^ #1; F^, Ft STfFFTlft FT FT^Ftk FT 3TlftiRT f, 3TfF^ 

f, Wt4tT fkfFFT FF k Ffir/FFft -yirfFT^ F^ 11 

(F) “srfFFTTk" k tFkTFF 3(FT)(1) k F^f k k iFFTt Ft FF FT fF^ Flf^RT 3Tf^ 11 

(F) “kFF"k FFTTF klTF^faFt afk MrTfrir'^ '%fFFfT FTFTtf^, 1^ TF^ FTT^n FF k ^FF % 
FF F" Fnt^TF fFiFT FTT, fFiFl FfFFTF F 'FfFFFTt FT FiFftF '5TTT fIFFTF HI'<i fFTFT FftF FTFT ’’JjfT FfF -FfFFTT 

tl 

(F) ‘‘FFff” FFfF FkFFFT^ FFFTTFtF 3TfF^ 11 

(F) ‘‘fTFTFFT^TFT" F tFf'^FT TFfFTFtFTTFr FFjFTqg^-^F t srfFFF Ftr 

(F) "FfF^FFFF t’ ' F FFTFFTTFfrFFF IFjFI f^FTFFFFFR FTTFFiT^FTFTT •fIFfttF, fFTTFTT^FT’^FiFT“IIFt FiFtFiTF 
F FF F Ft, 3Tf>FlF ■!■ I 

3T8FIF-n 

ar fir ^Ti ftFl’ atftr ^tf-cTirtFt' FTT PF^fiw,FftFtsjT^^tTF^■5^{t FFifld 

3rffcra>irtFl'3tftT*4Tj(irtFt'<4)i 

(FT) ^4) % 3TfFF)TftFf FVt 'ti4FlR.Fi FTt fF'FTJTTR tFiFT 'Jii'i.'ii : — 

(1) —3Tfk<^ilO 4^*1 

(i) Aic^-] 

(ii) T^FT-II 
(m) ^-III 

■fFiTft Fffftf Ft Fff F ffftf ■^tt tifttt iFft :— 

( 1 ) arfwF 

(u) TFTTSnFFFFT 
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(iii) 

(iv) 

aRV^-^ar^^AHHH 3flT''iwr, ski m'+iK%aH3q>);'<i^WT-WT'qTfefF'rf^'<:f^ 

1 

(2) ■^TJjjj’-'^—r^FMctily"^tarf 

%f*?^ wf arqf^ftTft^fr-w-'orJiNt, f?Tf^-aik 3 t^ 

H'JSM ^RI % 1*11:1 Hi^ "'R (^Plf^Vl "^111^ I 


(3) 1T^-'*T—4i4tJi 

a^tfl=R«I aT'’^y?5l«ll5«h, ^T^7IWf’-W-'?T^ «h4^IKl, '^W-W-'R^TIWP, 3iwf^ 

■gwT firt aflT ^ ar^ 9 ff^, 1715^ ^ % 

1 *li:iHl^H ^RRT-'TT'RT f^RTTI 


(75) ^ ftfHHH ^ 4t W ^ Try 3T(tf ■'Jl|[(<II fe^% %tr STfilohlRiff '51' 

alfnpTf ^ F7 77R^ ■4' it)i4<fl ar^f^RT 11 


4. 31W|4I *iiT^|{l 


^■ftrfWTf'^’ aTRTf^f^fRft'Srftr^ 3712^87 TIIHI-M "qT ftHd ^d :;|f % STWTtft^, ■# -?iTTtf--?iTT7T -q^ 

■R’^ ^ wl f^, ^ ^ ^*7^ ^ f^TpT^' tM 37k^ 

wi ■4' 60 7^ aT^VTfr Tff) 37*rfv % %n 7t7j«f sfiTy^n sTFTFft stmt -qr rnHir^fl m ttw t; 

"HTT^ "*7^ % 7T7>4 37 ) 7 /^ aTPKfRTt 37Tm7 'HT ft^f^TTTi Wl4l'J|'4i ^% W7^ -Jllll'D I 

5* w H pfjrS^r 

( 1 ) ^TtZT^iT PiyfVi wif^cMO tWt I c^4'qiR4l’ %^ Ri^Rki MiP^ctiiO ■?Wt : 

^rt or)4^iRqT ^ PiyRta "^Wt i 

( 2 ) 4’^'w fRoim 3;Tf^RiqH’^ ^29 %^■^rmr 

( 3 ) ^ #=n ^ 3Tq^"q^# Ph^Rki "qr ^aqRroRt #t ^ ^ ■^*qT ^ Hi-q<iiyi^ f^Rt^wi 

^ (ftfi3%7q) yHl'J|“’q^ y^Cl I 

( 4 ) (i) 3H^rTT—— 

('^) f3Fr% R^’mI % m*q Rqw 1 %^% ^ feqr"q^/^ '^, 


^p-T^ 

(tst) Pji'M'^ H/HFci ^ 'jfiRfn ntj Rh^nl '^Rki f^*Hi ^ ^ Pt>’Hi 

"q^^ "qr RiyPw ^ RqiJ ■qrq "q^ '^Wt : 

Pi^j^r^Ki yif^cMpI ^rCT ^ "fe f^^TF ^Rki TTP-TT f^^TF % "qHrictiR ’ftrfV 

% i^ ^-qt If, Tit W. W % WN^ ^ 

(h)^^tmr 

"sr^ ^T^i 

6. ^dHMUafrr^ 

P^Pi^H 3 ^RqqftsRT Rt)Rl ^ '^' Rt^^l 'ft Hr^ "qr Pi^^^ki ^rR^^Trft^ q^*f'♦^1*0 ^ n, 'sfR ^tpt "q^qr 

^ FHt, ^ ^rpRpRrq ^ ^rt 17 'iH^Ri (i) % fkt ^rr^-'r^pt" qr ftPi^^IRq \ 

Piy'W R+i'Rl 'ft f^HRtq 'qSt 'Acii, -3^ M<4^ Pi^^Rw % viuT%^;J^R P+itfl Rt RF^ ^ 

^R% fpfte ^ ^ 

TF ‘^l4 fF^TR % 'ii^l 4iJ5 'J| ’qrPTT "dt RtT ^TT RfRT 

'q^'FtRTl 
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% IVm fl<<ZIMI ^ i 

(ii) '3inHCT)i<l % ^^<n-I ■sfSt % f^iT <^mi, PiyfVi 

(iii) ^ifrr^rrtt t^i? 7^^HRoTli^^ t^, f^ 'snfV^iTff^T=r^^ 

(iv) (■=??) ’^T 3 T^^pTW 3 TT!rft^Hpql W^TT^, Pl^Pw ’SnfVwt' 

^Kl '3Trf^F?i‘ '^'=lPl % Riy^ <^<31^1 I 

Pl^r^ Hlf^cniO "SRI TTPT dl-lP^cf) q<BlHI <H^MI 1 

(v ) PF'hI ^rf^WRt % 'RFT^ A nRql^ 37 ^tPTj '3T1% gKi ^TOTiTTT^ ^ piyPw 

^ TPT ^ 'S^ohT 3TO?fPrJn^ ^ ■^fpTT^ff qcjl^ 'H^^H I 

9. WnJt^TTUT 

(i) 'hI^ Pi^Rtn MiP^^M<l TFT f®ti^ ^ % ^m 41 Tfr^t^ TRlPriFT^ 7^ '^'O ’Sfj^ 3^ 

(ii) ^ ^ ni 37^^ ^ ^ ^ 3?rTp7 % Tftrn, fry Pm ■RTProirt tft % 

37fMF^’^^^l<t'?^’q^'qTT«Tl41«bT^%1^ : 

(’=T)^) TTt^fHy''^ % HHcrl ’^', ilfSifI 377% iTiCFJT 

^ni "^^tT TTHTTT "Sfit % I 

(tst) ^rq; P^^l ^Rp^'^tiid «^4^i^l % *^\*^^ ■^rft ^ ^ y^^iqpf^ P^hi ^ ’H*hni %, 

■3^'^^H7! f^FTT'W «TT I 

10. Hlfi4T^[RT^^T^ HTIlPd 

(1 ) (^) '^^\i ^ '3TP^'4>|(1 '^ft^FvTt tsi'5^ ^TFt '^STT^ TT3r% ^ %■ '^TT^ % RyPw 

yiP^<t>Kl ^ Rlf^q ^ ^PTFft TfeTT^'Tf I 

(71) ^TttOT^^T^rf^aqirPj :— 


(i) f^ 37 pq^%T 7 TTT^’^‘l^ 

(ii) ferft ^ 4 ^i ’5 % +ii*i^ "4 I 

("f) IV'^i 'srpT^nft ®h4'^i<l "gttt 3^-P(Pihh ('^) % % ’*tr^ ’^', '^tt^ 

%fe7T -^T^tPt % ^3TT% T^h ^Mniq I 5 V 11 1 


( 2 ) 3^-PtPfttt ( 1 ) yPi^d w %Tft^ ^ ^ ^ ^j^j^irnrHOh 

dP^n %, PiyPw ’5nPl*Jhl<l ^ fiiPsiri TT%^ 5fT«P^ rqiMH^ TT^mI 

3T^!^ll^r^^5F^l4«^ffr^l‘'^’^4'^TT3TT%^ha^'^ ^ h 1 Pd+H 7T^ 7PT7TfHT^“ijH 

TFTT <3^ TT9iFT HlP^'^l'fl '^ITT ^ f^FTT 'Jliq. I 


’^TP^ PItThI ^3Tp4°M<) ‘3(T4'*i<lO ^ Pi^HP( 4 P^Ml ^M\ iff <3^ 'illd.^ 'JllO Pt>*HI MMI T?t "fe '3'H^ 

■p^T^ ^3TJ^TTT7pFT> ^l4c||ft'77T ^ '^^TnT, TTt TWF TnPT^^TTt 'SKT ^TpR 37T^ ^Rd TT^’^ RtPfT'T % 'SPTt'JTT % 

Piij^ 'iTK 'StPtot^T^ Pit’iR '37 ^wttPt^ «M4qiRii4f riP^ mmi ii i 









['Tm III— 73 ^ 4 ] 




5 


11* 3tfi44Hf*idT 

1. (1) 60^^3TT^^^’qT^-ft^#TT: 


\ of)4^ -f f ) ^53^^ ^^30 ^ 

foh^l ^ TTO7TT ^ : 

^ ^ '3Tp^*hRl '^4'^i0 ^qiPi'^Tt I?*! fV><^T ^ly^MI, ti'3t> 

^ ^ fih4‘MlO %^fTT^’4‘TTj^’R^ r^ri^id ^'4tfeT'=T-^ 

arProirt ■'^4^i0 ^ 37q% % '^m^ ^ #t % wuwc afk °f>4^ % v^ 'q^ % ^wi 

: 


qt 3q-f^f4qH (2) "4" yiq^n % ^ 314^^ ^tT^cmO '^t *h4qi'0 3 tt^?t I^m, 

% T!^ %" 4^^ % Pi'4^ % qJt RlRan ^ pMCI^ TlH 

% 'Hln< 144q T^qr i "^TFr 4)4 Pi4q ■jrt 'feqTqqr 311^^1 ^ihIP^h ^ft%, 3 ^qw?^ 44rqq ^if^ohKl qr 

*t)4^Kl 7RF qFM 'Rrqr wrjqr, 1^ 4 q?r^ 3 tt^ q 1 

( 2 ) 3T^^aiT 4^4 % q>q ^ q>q Tftq qF^ql qr^ q^qr 0^41 14^1 h qfqfq qq qqq qjVrr, qF qjtn) 1% 
qq-'ftrf^qq ( 1 ) ^ ^tj^r f^RTt ■srfqqqfl' qr qq^qR^ q?t '^qrfq^jq qR ftqr wq qrf^ qr *^^ 1 qF qftrfq h 4V^ ^rPrqiRt qr 
«^4qi0 % qiq^ qjt qFTq-qqq q^ *414) 3ft^ q^t ’ftrorfer *41^11 1 

1qf4qq■%■ qqt^qq% fciqqF ^rfqqjRtqr *n4qi4, r^ti'41 ^4)4 q?) h^ci1 fttI^F t^ 3Tf4qTf4?fTqr) 3 tt^ 

4)4 qr^ *i4)4 Th^v^) h 414 ^ ^rrfef^ R\'i 4*iir4<^ti 4 )mi i 34^"^lO qr *^4’^i<i ^4)'^’S'< rtf 4^4) q^ ^?t^^qR Rt)41 

3pq R^m ^rfqqrftFT qJt 3TTg qRFT %, ^F Fq h 4)4 % ^rf^qq R^m 4fqiPi^ti 41^11 

3?KJTq-3 

qR'iorll, Mql*^frTWfqiq^t'l 

12* 

5KI yc^qi ^rftiq^R)qiqT^qR) % 4qq"4* ski FHiq-qqq qr f4qlRo Rr>^ qrj FqpTqr ^qqt qr^qr-ftqjr^ fqqffcr 

qqq w w^q? ^ 3q4f ftqfftF f%ftq Ftqt i 

13* 

(i) ^3q-fqf^ (3), (4), (5) 3ftT (6) %F^T^F^Tqqq-^qqq^^qi^T^q hpIPt^#’’^ 

3iR|ct^i4) qr ®t4'q(<l % 3R%qi 4q4 % Rm^^qqrqR'^cii t^fqqr F^T 4q4 % ^trfRt" qq^-qR^jfqqT «sl'fT 1 

(ii) qR^5Fi ^rjfqqf q?) ^ w\ fWfiq qr^ 3^Hl<l^:ill* qr ’jqftw q?) qq ^toff fw f^t 
3rf^q)iR4)’ qr qqfqrftqT, "^Iqr qt qrq^ Ft, % qtq qftqr^F fq>qT fii^mi i 

(iii) (qj") fqRTt"qq^ qr’^FqqH’4 q^Jt^FF ^rR^q^rtqj qRfqrftq?tqft^^FTq^tqqqr3qFrq^ qr■^TprqrqFqq^t 

q>t ^R4yi^FRr4*^’q^t ^3 iiij,41 i 

(ti) FTFTFqFTq4qT^F=rqH’^’qqpT#q1^RFRqT^qtqT3Tf^q^t^ 3Tfqqqf)qTqi4^RtFf, qFTFFq^q^w 
qft^FT q>t qqqr 'FFq^t olqi qF^ ^ F?q^ qr ^chhim ^qlt qft'^Fi,% Fpq^ qft i 

(q) ’^FT'^ ^^qrfl FTq4qT^nHHM'^*qqH#qRR^Kqp^FtqT3rfw 3TfqqnftqTq)‘4qRtFt', qFTFF^ 
qfr^^FT <3M^ ‘dtqrqF^t% \ qr"^ ffrif, ’^Ntt 4t mimcii f), %RtqlRn qrt’qrq^ft i 

(iv) ^ 3TfVq^ qr ^rnsn TRrqq^qq^rq^ ^nR^qrFirf ’Prqrq, ^R4q qqrq^ R^c^l %‘fqqiq>' 29 

1980 %qq 4<aHi q^qr* 2/17/79-3^^- 3TR. gi<i HR^uRriq ^^fflfqF ^aMHinT *4t'^fe'FRT ’^1%qft niO^ q^t "^q? 

j)fii<ai qq^^rq?i‘ qrt jcimi ^jqq^tqft^FTqitqqqTF^FTFq^'qq^'te'^qt 'jjrji ^tq ’3Tfferq>Rt ^TWqr'^isnqrRFF^iTFrtqqt^jjF 
^TRSTT y^'^'Sh) q^t jciqi^ qrfqM^qi''^ 4t4, q^rff f^RRq>R%^ftqTqr 22 qqqft, 1991 "^qq 4<9 hi 11 '3/90-37r*3ir,’^. (i) ^ <41 
q^T^ q^F FTqrj qr ^nHHM % 3 T'’f4f 3tt% qr^ atfqqiTfHi qr qqfqrfiqf q^t qr^R qR^m qFt i 
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(V) '4 *"m 'q<Hi % 

l ’^TT ^ '^TT’=15^ 

TTt 3TKf^ <rfr^ 

14* 

qiqi ’*fiT ’^TOTTT % I 

1^ ^ ^4^in.4l h^^'^Ri’HI ^Ki '3 TP^PpT^ ^TRT 29 % 

f^T^'% ^ ^5TT^ 

15* yrqr^ 

■SRt^ ^nr ^3^fV^iO ^3T^^i<^q ’3^ ^^^4 ^ ^nq*in WHFPT^4 c^v4 n^i ’^t 

■^IT '^STFT ^P^rf -jqi 4nqHn ^ T^qjTfti^OT 3PRfV ttt hIMh^T ’^, W '5^ 

^iqiM’-i •^r^ ^<4 ^r<4)fi(TT fVtil '4t w^i'^iRfn PfPTT TR77TT % I 

3TCCrPT“4 

^rrar^JT, ai^yiRpni;^ 3rttc^ 

16* 3lfa^ -qr ^T^ l O ^vH T IV I 

3TpWTff ’’IT '|;jIet)iRl'=ti 1?tnT 3 r\t 'JlH<*f1 TT*STT 

^^PqqMT, 'pP«l4\ W ^ Pi^VIT^^K 5H?TT ^ 

17* P^^H^l*ff T^ 3ir^ ar ^u i-FR-^ 

3TpP^Td ’®Rt4 oRW 3?R^’ietii ’^T^IT’OT^Pw ^^HPn'4f 

WT^-'^^^ ^ 'HT^ 3TT^’ TTT^ ^ ^ f^PP>T ’^^-Pt^Pi, PtwP ’’TT Pt4^ "3^ TW W ^ I 

18. 

-ETT lll5«6f % ^ % KTTOf ^ TpT^^ ’^' ’nPRpPTT ’^HTH TOhTT 3^P: 'ip 

"'flPnct) '^\ 31^ TItPr^T^ ^171 ’=T TT^ ^tPtotP "SITT 3PHT ^cfoq “^>7% % 

"^^TiT^ I ^ ^ Pi^ y^oh cti4’^i<l ^3,^417T. 1 ^ ’4 Prit *Ami i 

19* Fftrl ct)! 

yr4^ 'STpRTTp ^Pp^Tp pT^ST^J^pR'’®FTP tT 3^l7 Pq y 

' TTT^RTTt ^ TTTF^ %T 71T*^4 ’^-'^ 71^ Pi'^i'^ fqolT^Mi I 

20* 3Ttf^’^4^M(;R 

4^ ^tPrttP TPiiPT 'stPr^ttI' ^ql^jiTn % % 7T^^7 ^ \[k^ 'm % 

pTt7 ^ 31^7 "^tP +1^{| % 1^31 PrtP TJT^TtP^ ~^\ '^STPT^rrP TTT^^^lpRr 'm THiTPr 3q<t4 

H7R7TT P <5'H^ '3TpT^n7 P 1 , 

21* l1T'g>tf T^rft riK I mi ^ ^ MlR^ l U<4> |4 Pf ^R#1T 

^?r^ 4t ^tPt^FtP ^^P^TTp 7T^53 ^rfP^RTp ^4 H'JjO % pRT nt ttt^P f?^^i«ncqiM^ P^TRT ^ "^TT^lfePT, ’^[Tp 
’ PttrmPP ^'m 3rp3pr^, 37T% Pttt ’^tt mn *Ami : 

R7^ ^ 3tPprtP ■^Rp^np PtP Tpjjp % pRT PrtP rtrtI^pr ^ ^ ^PPtPt^ ^rtP ^trt^ 'tttPtPto, 

TTTT^fvPWj pSjTp^, VTpf^ 3TSTO TTTRTpfT^ IpT^Pt 'STT^TpR^"^^Tp ’^TT Pj" 3T^p3 7^ "R^RT % pR 
37fP "37?^ °hi'Hlcq’4iq '=til4T P* 3 h^4 ' 

RT^ Ht pR 37T ■'RtP ^ ^ P pRT ,’m 3p ’^R^T ’’*1^ pHT 7T^5^TR ITTpR^p ’5T7T pTTT "^tTP '=RT Pt^ 


P^^l 
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(i) '3=rf^?^F^r6‘’^ db4**yi^l^ 4ReiK^'5^jti '^TT 

^ ^iHt t ■^RTTT t ^ '«5fit ^ | 

(ii) f^tfl TRf^ ofT^lIn ^ ^ hRoik % Rti^l ^ %“ ^mihK ^ 

<HErr^cii % 3r^i< %■ ^f4 ’*tptt '^iii^mi i 

(iii) 'STfNcMO ®f)4'*=H<l '^4 *1'^0 'SfR 3Tfi|<t>|Roh ct:>f(c4l r'^4?5’1 Rfrrfl i),4 

ctiM'ft %■, ^htI '3TftTpRH, 1956 C1956 1 ) '^ TTT^FFT^ y^Tl Rf>4] '3T^ ■^)?JjT % <Rn^^<^n '^TiT^ 3T^fSfT7T 

%, aT«w qiRif^ct) 3r4)'3t4f %%t!;1%)# ^+iftr : 

fl^4'ql0 ^^?<d1 1912 (1912 ^2) ’^TTTTWH^ 

W^F>Tft‘'?#rf7T%, ^ 3Tf^TpT^, I860 (i860 ^ 21 ) ^ fcrfV% 

1^ ^ ^^ipRi y^r4«6l(t '^n^Rl % ^^TR^?TT%I 

(iv) 3TRT^>Tft‘’^ 1^4^^iVl >37^ 

22* ^ e»)4TVifl '9TT 3i^Hfri Ici^ 1^*11 

(1) ^ 3Tf^^^jTf^7TT'ih4tlKl 3T^Mfn IVtT ^ dfR ^ ^ sflHI’O 

wwT% ■Rtr ’Rnr 3T5^Tft«T^ i 

( 2 J ^ ^ ^ TFR t^ 

TCTT ift Tj;^ 

:^ir4'=M<l "SKT "yr '3i;T^!?||<H'HC*iofi <H*h(ff % : 

^41cm4 5k 1 P1*^Rfo 'JtR 1 

23* fiVH^ W^<il’7T 

•!?j4«^k 1 37^ HIH^T'^'TTrar'STVT^t'^’SlVrft 3Tf^^^?Rt’^7Tn5ni7^ERT^’^‘^iT4'^ 

^ 1!^ ^ ^ ^ 

24* 

(i) ^3TftT^?Trft’^ e64'^'=T7ft'^^%%^ 'iHBK 3fk 

'3Ty% hRc^k Rt>+fl '^H'fl -sitT *^(4 [4^41 '3T^ ^Rw 3i jhRi ^TTT I 

(li) «h4^1 : — 

(l) 4^+i'^IHMI;'^TT 

(2 ) ^ % WT-fW ’ITT ■^FkSRT 4t HIH^^I ’STT^a^ 3T5R^^ W ^ Hl4'Tl I 

W^t^vTUT 

1961 (1961 -^ 28 )'^%\ 

25* 

4t ■^TT «64^«1 Tt^', l?1^»jftT4f fWt ^ 4' : 

■*^TTPTT <Jiiij.^l 

ftfR ’^TPTT I 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Pari HI —Sec. 4] 


26 , 

( 1 ) :— 

ct>H^ ’*TT ''=11^ ^ Tt, "^F)? ^ K ijt, ^6^ II ^ ’3T^ 

hR^^k ^ ’^nff ^^*11 ^ 3iT^ T^tfl hR<^k'^'i 

(ii) ftstil % ’^' ffec^ilc^O ^^6'4^ 'spt ’^* % f^’ii ^10^, 

’j^T fWt 'ft w ^ 3if?rtjf^’^ l5r^t^ 

(iii) 

(iv) ^®h %“ fe’Hl ^ %firi'^T^ ftf ^11 "m W^, ^<^0 ’TO 3T^ Inr^'^Rr^^ 

(5l^^^<1 on ft ftft ft ^^RtCl^in ^?A T^ft*TT; 3ftt 

4<^ fftiftl 1ft^ ft IV'ir totfi'^i ^3 T^i4i ft 

ft ft’^TOTTT’^, *>4141^ % “JWC’t4^nl%'^ ^3^4% iftvftt fftftt 

■4?t ft^R'3Tftr4 ft'^TO?TT : 

4^*^ *41 «t)4'^l0 fft^ftt ftftt ’^TF^Fnft ^^TR ftftrr^ft ft TTTR ft ^ 

ftr^TT^ft ft, <fMft fftftt 34^ ?[RT "fft^ "4^ 31^ ft7 IftO^ 'Jl+in^ ft 4Ri?TT % I 

(2) ftti ft 3ftft^f5Tft "^T «Kft-«iRl 3T4ft fftft ft W W ft ftftn %^ Ift^lPr^li^'R '4T ^1^4 

ft 1 ‘4T ft "^^rnroT ft, WiR TnRrorft ft 30 "oft 31 ft "OTift ftftft *44 

ftni ■J' ’4T ft ftftfel ftt ft 4Tni '^T ft ftftl 3T4FTT ft T^TTT % ’^T % 

fftr ft *^TTftft7T -4T4IOT *ft 3f7RT f, ■3ft '<^^\R[ fftn ^ 11 

1 :—Pimm % 4^1 ^*1 ft Rtift ftftiift ^4’^i'0 ft 3T*K ^^h<iiX!^’^TRF 

ft ft'M^rft ft ^TR^ ^4TF ft ftn ft 'SFTPto' % I 

2 ; —fftftt ftftft 3T«RT ifrRwO ft ’4ft4T ■PFRT ft ftR 3R% Mft’HRM ft^ 'WRft ^>nn37TT 
ft aftftft^^Ti^Trftft ^^4Rft*T^^ft^ftftfttnTf fft wftftfft ^rftrft 'ftr’-^rofft-g^ftf 

iftri 

27* 3f^c^ 3ftT 'HWTtI 

fftrft^r^ftftTT : — 

(^F^) 3^ft^ ft'^TTRT "^T ^ftr ftft ^^^’S^ft ^ ^344^ ^ ft ■?TT'3ft7 4fl^R 

ft Iftftt ft ^ ft ■qft "^T ft ft' ftftr 
(TSI) ^5^Tft ^RT fftRT^ ft' TTF^T "41 "34^^ ft "3Rft"^ift ft’3^Tft “SKF ^ ftftr 

f^Rrft 'ST^pft ftft ^I ft ; 

(■4) ^3ft7'5J^f^RT^ft*3n4T 3ftT'3ft®PT'^ft'3ftrTftft^^'^ftt'4T'3ftf‘8Rr ft^R’4T ;7T®TT 

'4K^’3^ 'SrRRnft ft RRft ft, ^ <3^1 Trrftor ftf ft fftftR ft^ft ft^rR ft, ft’^F^ftft ft ftft 

ftfttft'ftft^ftftfftpRR^ftfl 

ftt T?;^ fftrrft ftt 3r^ ftftiT I 

(3) fttif ■srrfft^nft ftt ft fftn 344% ft" ’4 t 3^4 % hR^k ft fftft ft "^r ft' ftt^ 

3r^ "^Rrfft "4^, ISFR fftfR, '3WR "41 "fftft 3R| ft' “4 ft ^fSln 'ftR ’^RR4 IftfZR ftl^il 1 





'Him 
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[HPTIII—15P^4] 

■qr^ ^ 'wt ^ "4^ ’=T?t "qft i^ :— 

(^) i)^4 <^Rk 1 ^ fWi^l 'JHRf^RT%V1!^" ; 

(qgr) f^1^fqfRTf'in3rfW^T5qmt%’RTmT^ 

(4 ) 3Tf^of)|^ 44ftRif yc4'5h ^ TORT "5nf^=M0 tRT 3TT% '3Tq% ^iM "4 

f^41 hR'^K'J ]^ ^ ^TTR ^ MI^T ^ ^ ^ T^; *^<rM 10^OOO ^ '3Tf^^^ ^ I 

■qr^ "^T^ ‘srrftTORt "4^ tt^ ■qr^r ^fRqt #ft xt^r : 

(^) "RTSiT l^rroq 'Sqfv^O % xtt®t 'Srrf^TOTft^ ^ "i^R i!^, 

(Tsr) fWt’^n^mift %RTtqq ^--^^\i\\ 

(5) ^4'ir41 qr^ f^^rt 7[^ % TOFf qrfV^prft tttoi ^ihi- r ^ ^stt^ %r ^ 

f%4t 3Tf^T^f)Kt ^^rqr qq, qRT’?rt qr“3 ^t% ^ aq^^rr TX%TTt hRoiK'JH 

■ 5 RT ’qrftTT xft “qr ^Tf^TTT q^t 1 ^, 3TT^’4'f^T^%^f3TTR^3n^^4'f%f^ 3R5rf^ % ^hn: ^'■fil^R I«(ok'J| 

h 1'I "^R qrqTTTT 1 &KI ^iFT TOTT xft ^’1 (ff 4t ^'^ftn -STf^TT *t0 ^I(f4c^ 

^\ 

28. 

(1 )(i) ^rftTORt 3T«w cti4-^^Kl »Hf^ ■^, ftraqq'qfti'qr qHt’^lf^d fron^ 

(ii) 'Srf^TRiiO '3q*qqT ^t>4'^i<l 3Tqq qf^ qr '^h4i TOqt ^ 4)r^^ f §,y f^'41 q xft ^^nr ^4 It q 

qR% I 

■qq^ 3TftT^qf^3T*qqT^4'«iKl^ 73 ^^(i)'^xa^( 2 )^qR %rt f^RTTFTrf^^i% 

Hit. totr qr^TOrd ^ tott^xh ^ : 

("^) ^rf^q^TTrt 3q*qqT q^f^HTt 3^7 fqqHX % q^RFR qvT +41 q f^rf^ ( h4ici Xqf) ^ 3x41^ ^4 fq^TTF % fcii^ 

'^i^nfn 7 ft 

( Vq ) ^^TTT ^R% ’fiqiT 37 ^ 3TTtTR | 

( 2 ) ’qft 3Tf4'^i<f 3T®TqT °ti4-qi0 % f^'41 ^ MRTftq "qFTfwq^ ’@‘, f^RTi ‘rt ■ ^T i^i^qi 

TTKq ^ Tj^ ^ ^ I 

29. 3T8OT 3RTafcT 1^ Pk^tIK 3TftraTfl‘ 3T^T3n T5h4"^|fl 

(1) '5Tp--T^^qfi‘ 3T5qqT '^4-qi<l f^T^ f^RTt qfifRTT % 3T^TO^ 4* % fTqtr 3Tsq^ f^TRXt r;^4}+^ ^^PTUq ^ 

pKHtHK f^RTT"'■TFTT '3T?RTrR vSk 4^ PtiMf '^^TFTT TTW 3 TPh*M< 1 WX’^®TT ’^TT^it f^R'+ni'O qft VnRhS 4 ^TTT *^iH<ni 

^4 q^SRq^ <^f>i T q4 cii<lo 4 441 ni-O^a TTqr 44t 3T^f4 %■ 44 h, 47TT TX^iRT qjf^cMO 4 fq^TT R^'MI ?1 f4^f4n 37ii'’JT 

14T?fw4h RTRT ^STTRTT : 

qqr^feRTT'3^444^44^4i^^^TXTRPTT'^mTTt,^444R*qT 14444^: fqqt^ wf^qrwRqri 

( 2 ) fWt 3Tf^7qq4 37qqT fih4^4Kl q4 C 1 ) ”4 3414 ^ f^ tjt ^ ^ 4 ?r "<r' -Rff ^ +Tq i 4 i ^H 

% R^R44T4qT4t'MH4 ^qf4^444f‘43H^^i<7T5qTvxfq4q'^44q4f4TqqT44t3Tqftq RT^TTTTpTT^^^Tr 

%4 qr4 ^tjrr 14rtt ^ii^n i 

47rT qpqr q% 3Rjq7q 4f4 3Tfw4 ^>4^ q4 : 

(R7) 4x4 '3 r 44 45“ 44rT qx fRtt rrh ’^jttttt f; 7 t«tt 

(Tsr) 774t 3TT4qf 4 fw^jqm^ 37VR^^fOT3fTfqqq4q43Tq4 i'5iT4^144^%qTq44'3TeTqT ■^qmrm 
^ 3rT4 q^jRq^t axqRTT 4 4ye qR 4 ?it ^ ^rgf^n ^rr^ qq 44 q4 qrqr qqr i 
hR'^m^+^+^m ^4 r^qi qqr ^ i 


/^rrr’ 
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THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part IE— Sec. 4] 

'Jiini'§’ STSh^i 5.<hi 3i h<i' 4®ti<ni%^^ *inPtitTl ^ ^Vi^ Rf>^l 

'tii^ <<acii % 3Tswr SipHttJiO 3?®!^ 't)4''ii^l skI ^bin'll ^ 4«i^ 

3T%P TT^ srftTOTt 3T*T^ «fi4'^Kl ■RT ^TWT I 

(TST ) 4*^1 rici*<i'i 3T®raT 3 i’-'h 'TnfRT >4cl '3 Tt 4 3I<Mqi mi^ '^3TT^ qiOo srfVfrPPT 'Jiiy.'H 7T*!! 
sTf^rtPpir 38 ^ 3T?r '#tt i 

(4) W ^ 3TsP!n ^ (3) % 345^ 4f WT t W3^J?R w 

4l hi 4H'^1 3if^qi 'Jiini ^ 3Tf^q)i4l 34^qi qi4^i0 fc^qi ^ini nq 4^i 4f 

'Jilt'll I 

(s) 3151 f4i41 srfV^rfl' 3 tki^ =54^10 si^hR-ciRi -^fer^ ■s^qii ^1^“d ^<^41 

^ TF% ^ ^np^T ^ 3T«WT 'isil'T arnW % f^i,iwfl ■^' ■#rt 3t«i^ ^il-fl 

fqlqq*! 22 'SHq^ ^ cii'i 41''), '^*1T cil'i^r'^iPi'-HH % h 41'31'1 fciy, 3if^"tii4l-3T*I^ =54'qi0 ^'i'4 % Riqi Si^hR-^PI '5^ 

‘ini '’iiwMi STST^ "Si til nmcTi ijt, f44q“i qi?< ■^' 3P^*IT 3TftTSfi'^rafiT ‘g^TI PPIT "^THpri I 

30. <N4irH'^ tlPT^rTglT' ^H I ftt (H TRTrfrT^U 

3TftI^ 3T«T^ =t)4m[ ^l-JUlffl ■4'' 3TSP!IT TT'SpftRl''^; '^f a^iry fpTT 3T«1^ W -qf^^ 

TTft^ fWTT^/^ 3354^3T^f^WIT4k3Ti>45?Tf^tIRtRrWI%W=T%^'4‘"5^'^751^l 

31. -jiy 4yY^ M’\^, i4<iM 

(1) ^ 3if%T^, ^ aiftif4^, 1947 4^ f^Tj; 31*4 % st^^tr “ ' ’-^ 11 

(^) % °h4’=iir<4f ^ -3^ arf'iRpR % 3 t 4 % t, % 4^ arei^ 44 44f % 

Hsi4q '*fiT *H<T**i i41 q4‘ii '34811^ qqi <^'ii 31*7^ H^qiO 31^*11 'FTC ST^sTf 3TFTC 'F'l 4 '3 f4 '^44 

^*^ 4 * n41 4)^11 

(75 ) 4^4 4h'4i =i)4T7i0^4^7R43TeTC3TC^t4^7raf44^^7iTf^PTE4^4^«44f5f4t k^t^sitspi' 
fe4t FF 4 3«ti7HM|, FF 4 TrSTflcT 3TeTC 4fi4t 44717*1^, 3T7ff47T 3757577 3T?Tt»T44l 'flFI 

=t)VII I 

(2) ^ =fi43n4,'41^47?3T8TCF;'qTFiHiHHFi7 4w4^iFnt4f<rT^!RT^PwRafl "■!h4«iiK"'qTTte3TRTC'qi; 
4 '4f^ 7 4* 4 f4f44P TT^ TTC cTF] 144 ttc st54qi<1 ir^ ife 3 t*tc■ 41 : wnih'^ 4 ■^ii4 "^iFn t4ft i 

( 3 ) ^ '+i4^i(t f4v4t 144 4f4t ^ «r4TT ^ t4tt 44 -nfirf^ftTC 'iror ^ 

spifTCITT ■% Ra'l ■^, TWt =47J1W '^, s(l5i.4 TF^f ■%■ 'FT*T F^qai '4ll4f, '^, <Hl4’7irn'ti '®T^-7T, Pi'<;i 3757^7 371777*1 '4tc' 4> xRl'^'Cl 
41 

32. ■HrS(?T4^ 

(1) 4443rf»-T^3T<TC^4^F!^lTrfw44t^3T3^'4f4TTf44ti5!7%, 7Tf4l7T'!ni7Tr*TCT4^37T4t4>T1T 

f474 wBi 4 f4Ff44 4 TTTipT 4 tt i 

(2) ^^'■f¥WT(1)434T4lT37iji74T4'T^4wi444t3Tf*TCT431«TC^i4^4’^FT^'^'P%^FTCT7 
4l, 7TC7 FTCT7 -571 f^Ti ^ 414 PT ^77% 1441 ^ 4r 37T#ERT ^ ^4111 

33. 3lflTgn4 3T«RT ^IFPTTT^ 

(1) 4li 4l 37f*TCT4 37«!TC ^f)4^ F6iP7 ^TCT4 41 t4 F^jEI 4 'Rtc 41^ 71HHI«1 ft IfFI^ 3TfTCFF f4ftT 7 
F4n44l?3TFTFFF'T4lFTIT'#lF4TTFT37TCFWTTF4FT444144T3T^37f*TCT43TeiFTFi4F]44FRTF4 3Hl4(4|fl 1441 

F'HTFTTTTCR STRIFFF 'HTnwfFpTT : 

FF^FIT^ RiT^IH 1441 41Ff 4' RHrHRgTTFTFTT^FFlTllFT : 

(FT) 34fftt4 37FFTFt4ft 4FT fFT4 3PF1441 3TfKT?RT4 3TeTC 5774^1771 4 ft14!j4tFT FF41 444 3TFF7F7 
FTfjfF “Hrqq 4 ?ici 41 4'44'41 tifhI 59i^ 4 3 <h4 tt^ftf4 37t414t m'hIki 'ff41441 3473T4lFFTltFT 

'H^fn 'FTT 14 tT^ STTFIFF; 347 


(7S) 44 37fFF)Tft4‘3TFFT FT4FTft4 4 4 f ^ 3TT4f4T 7TTFT7F FFT FF ^ FT7TT 7FFTR TF I fI R FFFT I 
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[MFTIII—■?3^4] 

(2) (^) ^ vtarfv^3T«T«rT^F4^'f^%f^ ^4^ -qr^^ gM°t>< 

7'in'% ^RT 3n%irT'^"^^%ftT’7 Trnt rt ^ i 

Tte 3 tRh'TiiO sfi^-qKl r»i(;i^ 3TR?rJR =n'\‘ii I 

34. 

^ vt arftrsf^ <+i4-=)k1 3t#=t 3tr%^-^ f aMf^‘^%frrri %Rt 

3TfN®f)lO RT TTST^ItW RT 3r^ o^ipO ■5Ci°iiy'ii 5C1'=(I^ 'WiT hhim 'i+i\'11 I 

35. ^EKT 

■^fit^ nt 9Tp4^T<l 3^eTRT '=h4'=(k 1 'RfiH hiF'H'T'kI STJRltT Rti41 Ht H'hK "'jl^ % f^TT IJTR^ 

fM^4 RT ’qr ^ ^ ^ 3 rr ^4?'J| ^ ^ wr ^ TnfHM ^ rt 

■RT Hit'll I 

36. HIc;« 6 ^oi*! 

SfeWT «ti4^Kl— 

C^) f^W P'ii'hI 1^4'' f^RT■RRR 4t ‘il'J^’^'^, ^Pi '??' aR *iic;'t) '^, ^ 

'Rt ^iPJ^ ^ ^ RTc=RT 

(■a) 3mt %T^hHfWt RT^■^, 3ik»-T ar*!^ ar^^ arorR' ^ aftr rk 

4^4^41 % WR 4:' Tt^ ■^, aih^ araiTiTT SR? ^ fR!^ ^ ^ ^ 

(■q) R|eh?irq=+) T«T7q -qr afmv STRRT 'aRT R^f4f ^ dqRY'l ^747TT; 

(R) ■# ^ %4t ^|(!i'JirH=+) T^RT #TT I 

^ %%n "RI^^f'T^WiTR" ^tR^4tT?RTRTqf^(f;5ra%3R4fT^^,Rr",Rf%f!^, 

aR^RT^’^*^'a^T^RR4''4Ft%RRf%'?^'4' aTFiP^d aT^Rf^ WRT t, RR aftT^RTT, 41 f) ^ ^ RTRRR 

■^R ^JWR ^R%r arS’^RT 3RTRT RR RW t RT RR% Rpt aT^Rf^T RTTcft 11 

37. iflq 4^41.$^ 

Rit^ arfRRRpt STRRT RRp^ Rq4 trr tr f^Rp tT%RT % RR 4 r a(4l£H RR ^ Riff RffTTT I 

WWl«*><U| ; 

^ T'^Rrr %Rpl'in %%Ti “rPr ac41sH''4' RRSim arRSfr aRRTStqrR^ 3Ri«4!R 5hi*iRh ■y^^fiRTTTTf^rq i^, ^ ;— 
(RT) 7TRffTRi"R7f affr WR 

(,■3) #=T W RTf RFT aTRRT aT^R 

(R) rN Pfsm a[«jfRRlt 

(R) Rif^ 3RfRt^ RT%TR fwRT, afSIRT 

(^) ^ 'RriurIr tirHtrt, Hir<a4h arp^Ri Pr-rPIrw 4r Rfiftr rr anRRT 1 

3B.?nft?TRf 

IR arWRI % P4wff % ■'JRfTTP % fRRT, apR arf'^lRiRf 3TRRT RRpRRt ^ f^fwif RH RRPR % 3|S!Rn 

■siajT, ar^RRTRT 3TRRT f¥RfR?RT t ars'^RT % %Rf % Prti. l#rRR 3TRRT 'aq^^Tlf % Rr 4 TRpq t riTSRT 
argvTRR 4 r rr rr4 rrrt t ar^Ri rjrtrr % fRRff Rn4 % fiRR Rfqf t, Rf^ Rf r^ TTrfRmf r' r fRpR ttrt -as-pp aR^Ri Rq Rm 

lifRTI 

1. atf^j^RPt 

(1 ) fi'RI RRRT ; 

(2) RRRTRRTRTr%R RTTf^R^RRRfeRT RRi WR ; 

(3) RRMfR TtR^RSRT ; 
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[Pari IH—Skc:. 4] 


_ __T HE GAZET TE OF INDIA EXTR AORDINARY 

(19^) : 

(1) -qr ':iTT^ ^3TTfef9T'^^afM: ^ ^ WT 

(2) ^ii ^m\ TFFT-'mr ^ alunn ; 

(3) 3lPiqi4 ; 

(4 ) ^l41 "PPlt^jpT 3 h4V*^[ ’=T^ ; 

(5) ^TTT^I 

Fi^^r^risia "<7^ % 3 t 4 "4* ^iiRrCi "4* ^T^fl' Hi^tT : 

TT^ % TT^ ^ ^ ^^'i; ; 

(2 ) W ^ ^ 3T1W1T[ % ^ ^ -^iTTpiT-^ ^WRt^-T ^ Tte '^JTHT ; 

(3) ^ ^ %T7 ^ fwi: ^ FT^ t. 3T»T^TT 

yl'^a TE^ ^^7% if [q-qK f^Fir^ ’pJRT^ f^Rr "3^ ’'TT^ "^Tn^ ; 

(4) ^®F7T 3T5?TRTf^ % ^JCF ^ ^ % 1^ 1^ 

3Tf^'=hI<t ^ ’^®Tf^ ; 

% "3^ ^ cs^q< TTs""^n 'qr; 3 t4P^ ■^t^tt ^ ’3q "qr TTWTf^"^TrWt ^ ’^; 

(6) fVfff ^ fV/tfl ■^■qr ^^ ■qfr^^^rt^% ^I<n ^ 3t^ '^h^ftI FiyfVi "^Rff "qrqftqhiTTqf^-T 

% f^rqr^ fqq^’-qr 371^'% 37^^ 

(7) ^ 3Tfqwt^q?^nqr|;37 t t Tit 377 %^ urq i qfii ; 

(8) Wpq : 


(qr) i^-qf^^qRR%<qq^%37^TTqr3q7:qT^^^f^T^1%^^qqqTtq^^ 

Pn<ri4i "Rtf^ ^ Rt)qi “qq! qrqr 3^Tq^t Pi^P^ q?! TPff ^ 

('? 57 ) fqiTTt qfqqr qr qRR % aTTrfq fq^ft 'STfqqqft qft, 'OT qrfqqr qr qi<K ’?KTf % 3 T 5 ^tr; 

(q; qTq%qq’^': 

qq^ qfirT^fqfqqq% 79 "^ 1 tst^ ( 1 ) "^ ( 3) "4*1%^ ^sfk q?t ci'ii^ qqq^qrq"S', qqfqq aTfqqqfl' 
^%fi3nTis fqqt q>t '37qfqq5'37qfq 37qqT'&^q^’^ 37qfq^T7W 
qrfqqqrtq^q^, %■ 37 ^q^^rqqq Rrifea qqn m^ci qrr^ q.T37qq7’^sqqqT aiftT arfqqqft isnr y^n f%qqr^q^nqqqpTqr 
qfq q?f^ ‘?ft, qit 371^ qrRq qq^ q?r^ 77^ aTfqqqfl ■??rt fq*'^ fqvqT ■qrqqT; 

q7?3 qif ■Rf <^m fqfqRJ^ q?F^ q^ qrqr^ q^r '^\i 371 ^ ’377 qrarq ^Tfqq^rft %q7qT^ % qrq Rir<a^i ^ f^qr ’^uqqr ^fir 

Ph Rj q qq ^ ^Trfrq qq ^Tfaqnfl q^ ^ % qrq ^ q?r^ qifa 3fr7’#qTi;^qit wiqftRnqqf%^^ 

aTRtq 'a7qqT 371^1'^* qq Tspx^ q77% 37 ^ 37qqT qqrq qq% ■^‘ l^rq qqfqr 3777^7 7 ^ : 

q7^ q^ ^ i% q^ ’^srrq qqr^ q>t 'aTrqvqqqrr q^ "S' qlq : 

(1) 7^qrq^ qft: ‘q^qi^K ^ qt wqr t, ^ 37 qqT qq c^qr^ qq ttsrtt t,- afn: 

(2) 37 f^ 7 qjRtq^t 'Tiriqrqqr^ft 4 itel ^qTTtfqiqT 3 ^ 31 ^ 7 *^ ct)^i-cn^%feq qr^q^^qft 

q^ qqr %; 3^7 

(3) ^TfqqiRt^^q-’^qqqriqrqrn^Tt qtiOT% 37 ^^^ qmqq -t^hk qqfmTt i 
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[HFTin—■0^4] 

E 

(■^) cti^T:(K ^ 

(i) 

(ii) R<til4 

(iii) 6 3iqr^% f?iQ^'^a"f '(I'^t'i <<si^i I 

(15) 

(i) W^> 

Cii) (^?fe^') -sptt^WTT; 

(iii) 

(iv) HiHC^ ^tii^f) ^n-iHin '^tPtoTTR^ \\^ ^I’HT ^ TTt 2 'B^q^qn TT^ 3FT^ +<1< 

(v) ^qi % fc^ 'BT^'l'qni -ifH Vl4t; 

(vi) wferrft I 

^ cinr^ 3TT^ iiifVq^Kl % frrftsr^ 'jikvm 

RnRaa -BiiOh "TO^ f^M, % fq^ii '^<^1 P^Tqi vjii^mi 3fr( hm ^hi<1h 

'BT^T^ '^i<)h! Bfm q-qP^ Hq['<i 3iq+H< : 

■'R^ Mt 1% ^ i^, ■qfr; 

(i) R 'ft '3TKfT!TT qoil’^'il (rfll^ «sictl %; 

(ii) % q^4'qKl q^K'^i ‘ferT ’@‘ fsRT^ '3^ ^^;f'qR Bfht q^qi^K % %n fnci^ 

W Wt; 3^k 

(iii) ^3lft'=t)Kl % 'ilfci’M % BT^ "'^IqiK fViqi I 

39» TTRfT^IT 3?ftTr^^rn' 

38 ^ ^ WT : 

('5^) ■% "TT^ BTTW ■'R BRfRwd qi4^Kl ^ 7^ ^FTRTT ’^JTTTT %, ^ ’4' f^T^ 

(15) ^ ^Tfvwl' ^'4«ilO ^^ITOfR^ B^TRtR if 6Zi\M\ "W f; 

(R) I 'BTf^T^TRt 3TC|iTr ^^■qiO WK T?) RRT %] 

(^) nt)41 'BRR q^K’Ji ^ <j^4l ^*^4) q><^i ^^Hq^iiRq^ ®TT; 3TsiT^ 

('^) I^Ph^ 38 ^ yfc^l *^0|^lR>b^ »TT : 

% RR^ 115] I 

40* fc^ VlIVi ^ Mrqi41^-1 

I^PfqR 38 % ^TTTfn ^ ^ 3rf^ ^ 3T[^ ^ TST^, WT ^ 

BTf^®M<} [q<?^ liiTinqii^ ^ q^4’qi4 % hih^ "4^ R^41 wrqiqftf^n ^ 'Jird) : 

RT^ f%R^iRT BT^RtRI', 3i^ 'Biiqll^q ^ J y ft fq^fqq "57 'BTTR 

^Nt ^ q3i4«i fth4) BTpHq^rO ifftrcT qi< ^ I 

41. ^RnTP^r*#^ 

f¥wff ^ ^ ^ ■^ % T^t '3fR tt^ 

'ETe^-^' ^mrfRrf ^4q|^ ^ 
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[Part III—-She. 4J 


THE GA ZETFE O F I NDIA . E XTRA ORDINARY 

^ ^ WT3TttT8iT^t % 

arP^^^irft alVi: 't)4-<41^1 T?r^' % ■^rsf t? ■^* "wr iJiftwril ait? ^% fro;: otM "rt • ^wr- ^ q •■#^1 aifr J i m,'i^ a^ 

Wm 40 % aTTpin ^ ^ a?t^ ■srilfPTT, arfipT an^ % arw^F^?^, ^ ■atm arftnrrd % ttoi -^f #111 


42. Uf^4||l( 


■^a [qPi''H*Htqf^Ia (^41 nin ■%41, 
^4 m|'0 w ■afsnttarf t^PtI "ppp ’mir ■!■, ; 


'arep^T 


(i) an4 ^ 3TT^ WTI^ atm 1’451^ 3Tf4^ ars^^ 3Tg;tfy^T^ T^3Pn ^ a4»4W :to% grnri^ 

«f)<;mk 4'H4ii 4151 aroW'^aimaftT’^rm^^'^a («jr4fl4l’'5fit ‘leti?) ^amvk4i4i?pTtait-^if7% arfKmrft 

armt’mf f, aremarn, aitqa^^TTP■4, amWl aim"IN p■SRT gTet'^ianiti^mrf ^an-Fpsfntt■^, 
atKpqf atm atmatem ^'^■’-i arpipT aT>>m am? tnftmm faram arwm arj^Wt ■^, 
apt #41 m IPSfpfl t; 


(ii) kRv 'atm ■# RhI^ ■pT rp-ciK ■^TfiiFt #4*hi-0 ■^ ■[% arftmifl 3t«m 'mfai# ■% RnjiS, ^ 

■spitm^ "SF# ■m fiflsjifli arrqW arem amt 3fTf#Fm ■# # arm^’^^ ■44'4 

■ 4 ’Fm-'Hpar T^^; Tm "#4 ■Sf ■fmi aim ■ft4ti 4aT TT^ t #tfvp arftTOTt aii^^ 


(iii) #^t’^m#'wt^maTT#n3Tq^’^amf’5nf#Fm,■#TFT'RT:'f4mT'4)#'^'*n5;,^W'snRmtfr 
# TPf t #7 ■Fp4f#t «f4^i 4 % 3rj^ip#m w*T # atpft m%Tj, tw, f#wT % affpk arm 

ati-cj ati'^cKi atRm ■??? '%#Pt 'JTTT^m 3 TRPt 5Ki nifHci Rii4l 'mf# ■# #41 an 'FPFTf't' I 


(iv) atm arftPFRt am# ■##FRt ■# 3mi;n ##t afR fmti im ■# 'fm? ■### 

fid4rffi amiPT #t -ipjpn f# =pn atirPt atfmr aTRPr( t) ■### TmmT #, ■mt# ■# -fpro. ■fqanr fw an ftamr afp 

■prfwT 38 % am#t Tpm atomr ^rmO’) ampamj 1 amrp at# mar ms' amm mmO') ■qr m#tTT amiPT 

mt Tm qq Fp^k m# ■#prPmPt fpaPt '#nT 1 




arpm# 38Pmm#mP wmT#'m'##mnan#TT’#P'a#r'^immrrPTmmaTpjPmT, i988 mt mo 13 ,i4,is afrt 
16 # pftmPot arTTuPim mproR mi 'mt# 'Pfot % atKim ao# arptmt qptata # Rip amm mm #1 # mi# 'Pfot % atom arpf#T 
■atom w ap^m # -amfr '##1# ’mr ■poPr fmm atom ^iFmf# ■mi "noPT "apf fmm 1 1 

43 . <4cFlcl’#i r^rHiil'^H’PTURl^m 


arm ■% ■qotapf ■#p, arPimi# armo 'm4anfr "0*80 piPr^FiFl ■# "'j# aipprPt % Pm "^pPpr ■# 'mmmi 1 # ml'ii 1 

44 . ilqiPi'^rTt ■#! Wp3n*j¥iimRim 

(i) mt^ arfomifr arim +4^i(l ait mpuK ■#! aiPPt # PtmmmPt t f## arfmoPPn ml arrg ‘rim 'mr ■# t m# 
-arfomPfor mt atr^ ^ hv^ip # ■apjWFrPtm■an# omi por toipp' m# tpf pot mo# '#00 ■#' aqptp art## ■# qiftp ■## ■pm 
PtRim m #i PP #m #' otpt anum 1 ■Por PmPop atfomt# afpim mPwl arPrqpPn ■# ■pRpsr # ■#: amfo % ppn f## -jpno 
m% ■#■ ■fpTp "010 ■ppf pPiT I 


(ii) arfomt#aiomm4m#i#o%PmT^;arjm#pmmrpqi^"niTm■##taiPmPfpTml■PTTPsf■#■#m#mff■pTPT 
"ampri h<# aopmoPtm 'mrFm^ ■omft tP# ## ■[#■ 'pp 4oi ■# or an ■pm ■[#) ‘rnitm^ "ootp ppH ■# an# 't' a4p mo ■nr arPto art#?! 
■qiftp p# ■# PtPn % i iPiPiP arPimi# at^m m4ord atfooPfpi mi -ppis ■# mp ■#pp atWarvim 0 % -ppp ■p# 'oRpt 1 mitmi ■# 
31 # aipTO an## ■# "mPp PPT pm #p PrmPn## mo ■# '‘jpptp ■# ■ppp # pmpp ■ppf fipn fPom arqP m# ■# oft ■# 
■pm aimpPT ■# I 


Pmrnfpmn: afp mqptp m ■pmptmm ■## oihhi ■#m Pt#p ■ptto, aoj^noPtm ■mrimmi m ■^ ■## sfp o'ipt 

■qrPimrd ^lo arPto an#?i ■# "mPp ■#% pm 4lm Ppi an# mfpp 1 Pit# ■mt ■an# mott mrnt ■qiPimT# ■# aiPto 3 tt#?t ■# ar^op 

pppi 




Tgn^4] 15 

45* rHd4<H 

ftTTTT ^ WT T nfW T l ?JTT f^T^T^RT 1w % I ^ % TiftTFT, ^STPraiTt 37«R^T 

^ RR >3^5^ 'JSTRT ^ #TT : 

1 , 3iril<#)|^ HIH^ ^— 

( "^ ) IJH 

(i) PicH^'i ciI’I 1 /3 Picn'®<^ ni^lo 'h^*<^ TFT ^ 'Jii'q f^RTt 'ft 

I 

(lO 

("^) 'hF^ 51 <1 f^'Trftftr ft ’sft '3iirri ftt ^i 1 /2 ftt '3TfV^^F>Tft Cllfto ft 

ftTFT «iTTI 

(TST) "Rf^f^TRft "^TFft "^TR "^TRft ^ ftt SRlft ftftr RF^ft ^ fHxJ 1/3 ftft Rft ft^ 

^fTRfft^l/2 I 

(TsT) »Tft 

Rft ft^ft % fftlT fq^H 'rft 'TRTT’fFTTT^ ft^TT "'TT '^TRT1% <91 ^>5 

(^) (l) ftft (ii) ft 'Vi f ftft ^^T^Rvft W\ % 3Tf^i+^lR4l' RT WT^X^ft ^ dniRT 

^TTT^I 

(^) TJyTftRTT 

(I) Fh m‘ -m ft RFft #T 3Tf ^ 1 / 3 ftt 4 ^ ift Th (H H ^ RTTftx^f ft RFft ft TFT ®TT ^ ^STf^ ftf^ft ftt 

y*M< Ft 1 

(II) "^TF -ST^ftV % ftTTT— 

(’^) ■RfF’^Tft?ft^T*lTT’[ft'Hi*FlM ft'sft % Ft ^ftRT^1/2 F^<ri®l1 Cllftoi ft-'^TFft 

ft TFT 5^TTI 

(TSr) yqi'iqft % ^d'I fft'HMFlq ^^FrF ‘3T*WI Fq^ftl nFnrifV(ftf) % q^(<'J| 

'I ft I 

(tt) -^TFf^wftTftlfttFTTTftt^nTftiftft^ %‘«^+)4‘^fft 

ft^ft '^fttftt ftt fftrft ftt ^nfft Frfftsr ft’t?: Hftil fHft^ % ^ ftt "^ttf ft 

ft, '^ftr Ff^TF “ft, WR "ft ftft Fft^Rrft 3T®TRT ’Frft^rrft % iftvrft Fft ftFF ftx 

ftFT 1 

(T5) ^ 

rnft^H fttTTjft 3TFf^%fft^ftft^ 'rft ftt ^i'^ WFeTT 3F^ 'xft "FTT T^JHI’y, ftTTTRTftrTTf^ 

<a 'J6 ("^) % ^ <3 (1) aftr (li) (■^) ft'’^HT^J^Fft FT Fftt %'^ft'^TTfTftf FT eTt^Fft FT 

T^TFTFT ■^FTTTFT I 

FT^FF fftftft 3TF^ct)]<l FT FF TTFT ^^Kl Fft FTT ^JFFR FTFT FTTft FFFTFFFFFtFTFFT ’fe’FFFTT 

5TT?TFFFfttF^-FFFft ^FFTFt^FRTftnft %FFf^ FnftFR FT T5FFTTTF ft* FFf'^tl 

fttrftF Fft FTt 3Tft^T%ftUFftti ^ '3TFft FTt ^Frft % FFTW 

ft FFT ft T^^^lF’H^FTi ftt FlftrST ft 3ft ■J5TTTT FtTT Fft fftn ^STTlRTT I 
46. cfft 3T^f4T3ftT hiH dV’FrT F^tc\MU| 

FTfF^pft, ftF WW^ TTFF '^TT 3Tr?TF FF ft ^ "FW ft fe aftftFFTt FT FftFTft ftt 'pTTTT F% ftft W ftlTlft 

FF F^ftfqcl FT. % fftR Fftft^rft^ ft 3Tft ftft fftftn ft fftl^ FRT IftFT ftFT, ftft^ ft ft^TFiT ^fTFlF fftFT Wt^FT FTFFf fttT fftFfF 

TWF FrfftFTrft 3FFFT fftftr <^ni ft ft ftm ftt^ snft^ wrt ffF fftFi 'jtiM^Ff fftrft fftf ft ftftFft ft FftFrft ftr ftft ^jjtttt f% ftt 

FTFF Fft ft fftx FT^ ftFT FftFT I ^ '3TFfF fftftftTR ftll^ sftFFft FT Fft^ft fftftFFTftFft, ftrftTTTTr?cfF FTfF^ft 
FTiftftft'FFfFFT^RFFlft^ft FHTWQTTTFfF ^ftFTftftFxftTFFFRfftFrFFTft 1 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


IPariTII—Sec. 4] 


47. ct,|%^3tf^rafTT 

(1) arftjwt ■'TT oh*4«(i0 ^ ^ ^aird %!fl' ^ arf^^cFR 1 ^ -^rt 

ff* cf) ^ 6 ffl ^ I I ^ I 

(ii) arr^ % 3Nt?Tft3n^^TTRh3 45 ■Rtt% f^rfwtT 48 ■^rP’hr 3T^Mt^ 
Tnftrarft % wr arftT^ ^ jiih'iI i arit#qanft^ 3^t^: 6 ''Tfff '^ft sFifV % ftTR 

arifTT 'J 11 O I 

48. 3iT|t^Tnftjgnft 

arqt^: 

(i) ftf %W’^’anH'it wtartzp^Tn ■!ft ^hIhRi ■^TOHiJTF^^wtf I 

(ii) arwrer % w ^ ■'WTt ^ ar^ W7 Tnf^raitt % l 

49. 


■5R^ 3^1% % %T3; pHHrMRafl arf waff ^ W=T fen ’WT37TT; 

(^) ftfft affr'n^TJif aw;^^ WTJTit 3ftTaTnwjTSf7ffeTn:w3TfeT^?T^(;fe?T’ff 

ffffti 


(■!3r) wff'^T'ff IT^T^T^ haKU| affr ^!TF^TIFTT fffff ff'^ fffff I 

(,^1) ■^wff 3TffferTTFnferftffefffftl 


("ET) WHpW'ld '(^H ^ tffffTraff Mnsff Pw nft 'Jilt'll I 


snsEtrav 

50. chU ^44 aImI 

^ TnR'MHlfeTmfef %3T?feffTfeTaffT wfffeff afffenTtW^wfeff^^ffr'^aTTn'ff fft^"^ ffff afff:'5rfe7feff 
% afffe feR ^ "feHt’ % ffe Tff ’T^ frw % ffe; "ffn ffff I 

51. TnnftT^lTIR 

( 1 ) 'j|ff ft tfeff afffenftW "^iferKt ■ffwTRTO flat f fen afe fe niT ftnr -hhixi ft wrnTTT I 

(ii) ■ferfe'^wffffeft arffenffnrnfefet%'nnrfw'nnffe’nrfffeferfffffn^aferntfefefe'?tfemafenff ■hhiki 

ftwffff I 

(iii) aqlfenffffefefernnn^fkR’ijTgft^JTRftt,fernafefeijf5%3Tfeffe^TRTnT 
ft^mtff I 

52. fepT-'^ris 

feff fenmn ff' fen^iH % nfen "nm f feiT fe nferr fferffes .afer % ftff nr femffe ft^'*fT ftfft: 

nn 1^ affenfft nr nfefet ft^’jn ftff fe nRrffe" feta % nwn nr w nftff fe wff feta fe fenfes 
arrp'Ua few ffer nftff ff" nn fe f i 

3T«2mTVI 

sltr <tii4 wfui ^ «Htj 

53 . 

■jn ffffeff % wnwfft % arwffef arffefe w nfefet ffefffrffer ttwr fe ^fet % fen wn ftw ;— 

(w) anfefew^fet 
(a) fefefffeR^j^ 

(n) fefet^fet 



MTTTf ^ TFJTTSr : 
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[MFTIII—■?3nJ^4] 


('^) 3T?TMT'’r 

(^) 

(■^) 

54. ^1^^ 4'jj^ etrf^'^ft ^'iritn Wlfliehl-O 

^ Tif^RPTt 'snfV^fiTft ^ fM | 

55. mi M< MH3tf44ehlO ■JIT '»)4'o(l0 »"l e(l'4'fl 40 ^'ifotn 

■qr "3^ '^iT^ ^ f^^'iWf^TOR Mlf^«<i|(l % W "g^ftiRT 11 

(ii) I'ili SRI 3%r ■!JrT%■??: tTK'HT^ 3Tf^?aFlft'qT4i4'^l(l^^aimi?lffe[^?rTT^'RT’ '^■n^aFTT'^TT^IW 

t: 

«)IWlf^*b 75^^ '41% ^■'in'3^ I 

56. qiMtH 3TI% TTT R^li W *«<M 

■RT ’’7^ ^ipMstiiO 't)4’^r<t, TT^ 1%'5^% R=imOci ar^^T^TT =til^ 3T3^?I3 '*iiO f^'Hi 'l<-!l '^1 ^'tff T®7T3 "RT ''7T 
®lhM 3in<‘ll "^RTT 'RT ''j4 *7T I 

57. 37ft<«hi(l '^T <*)4'oii{| % f^nj; *4^ t«fl«ni4 nfy 

Pici*('ii4t3 arf^T^Tift'*71 "fi)^ ■’H'sy. 15'^ 'Jiiy.'D i 

58. 3Tra>ft*ra; 

(1) 3TftHiRt'*7T »fv4'*n0 ■q?fr3^)^’'S7^'4 Mn.wr<*T*ff "RT 12 ^rwt: 

■'RT^ ■*7?' 73^ '4 ■ftrr srfiTO' 377^7^*7571 '3^ '?ft' 'isr M=nnl ; 37^ 

■RT*^ ■*7F sftr ■f^'777*7 37?75f)I7r 'f^RTf aT'k'7ft*7T7f '^ '?77 'ii'T ^ '3^ 'afe iJim'll Tj;’^ 7TTT '4' 3T5Rft*7f3 
74^ ^5: f:5^37f^RTi'!ft^l 

(2) f^iTTf aTftT^fnft^ 5b4‘=IKl ^ 37H'!+i1 '57*7*7 3htj1ns<^ ofTTf^R^37|<+)f^«ib 3iqoti(i}| ■<^ 1|T^ *7^*77 3*H^ 

'77n%f^7^^f773 5f7t'?f7^ 77HliHlRl4i aTTVTT R7 ^*7^57774I 

(3) (5f7) 37f^7Wt%'*TT*T^4f^%#?75rf'4’'377%?7773^#'T^a77^7fF7^^3TTT^^R"!!fri77d^'4 377^'5n 

'47^ 7?t ■377737ft'I 

(^) ■^i4^%R7*7^'4f^%7^*7577T4'4'377%^'=74t‘^'n^3777^ifW7i^5fft W7T^R7'#7777^'4'qft74^ 

RVi* 7I '377 ♦i'tiqi Tf I '*77 41 *11^1 ^gl [4(4*71 60 4 nn 41*ii0 ^gl 41ii37t % 37%ft^ (TfTft 1 

(4) 377*77^*7^ ^ '3*7^^ '37T-'f414*7*7 (3)(^) '*7*77 f3<7tft77 ^ f4fW7-62 '^ 3777477 '(447*7 -3Tr-77ft*737 '§>4 a^TT: 

r®i[4'H*i 63 % 3ifl4fl y+jRi 3i[nf<,sro f4i41 3i.*i yotiR offt '4i'R7*7 ifil '^('377 +i'it'/dl '§' 1 

59. 

(^) 4^«yir^f7 tn: f4 [ 4 tnT fi7«ti i 7 37(^^377#%; 

(l7 37(4*7774 "*77 *7i*f^757J^RT'4^% 17 ft7T47%77 ■773^(43%%^ ■4(44t*7Tft^7n7Tt W''ITR''(77*77 : 
'R77^'*T^f*f7'4*77'^'577T’=*7'^''^7I^'RT'^%'**77T3'*77ft^'^'!(t^'^'^3it4'(44t^*7^^ ‘''^' '.'Tl 'lT*7Vftl 
(2) ;^7f4^ir4■*77*Ti*f^T rI ■f47¥7 41 '77*7*7 37*7^^TTI 37f% PsivlMIP^l»hI<'f^^'CTT*74^'*4 'i737£p'7 4*75^1 PqijlHIP^H =nK 
^'T'*777 ■m #7f I 

( 3) f44r<T7f4w ■'TT ■'^77% ^7^ 37(4^774 ^4 37^7 % %73; ■RfeT(^7*77 ''77% ^ f =n^R '4*771 

(4) 31"fW®77, 7989 7737^ 180 '77^*4 3 r 44%%77 f^Vt 11 fVw^ afk 1 3H«l(l, 1990 4 240 (4*747 3R7f437 

'fltfi 'ft4*nfM^7r7 '^4 '^rf^ '*4 '377 'TT^Tift't' 1 
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Part HI—Sec. 4] 

(TSr) n;Mi '^im ■onfim,; 

(1) aTftrofl^ -otTT ifrar ^ fr^r^nirnrftra^ 

I 

(ii) ^5^“till (T!r)( 1 ) ^ 3T^SifT^''JH 

; 

RT f^ y iTR'^iO RRT ^ ^ ’^|RT RtfZR 'RRR RT TTt RF 3TR% 3T^(ljr FTRTRT 

'RRTRT ^ I 

60. 4Imi^I 

'ji'iqO %RSTR R;i RnTT’RT^fr 'in^'fl 1 

(2) (Rr) W%%TJ5/3 fiTTTtTR;-^ 

tI Ri 1 RtRpff ^gl/'^fs^ticl '^' '^RT RF fR^RF fFiRTRRT’t' I 

(Rf) #RTt' ^/rrf^RiRT ■^, fRRR' arfwfl RT =h4Rl{l ArtTr'^F #f RRR t RT '^TRl ’4r TRTR RR RTFTT t, % 1RR3: 
^qiPi'^fri -sflT FRR-RR Ril RlThGf RRi yr^ofi ^4^5^ RTF % Rnj, 5/3 R^ FT '4' ’^FRT RR/l RtI 3i^ hFci Jiiy'il I 

(R) FTR %TTT STTRRTlfr RT R;4'RT4 Rit ^ FRTRT RT RT^Irt RTTRT I" RT'^RTRRRT f 1 RTTFI t FR 3R %#€T 
RTF IRTT^ ;j4| '^rt ^ FRIRT RT RTSttfR fRTRT RRT RT d'HRil ’’JRJ R^ %■, % RF^ RT^ ^T^TRT RTF % 3TF FRT yr4=*i ’'J'4 
RTF 4f 5/3 RtI FT'T^ Rplfl ^^^V4rs°t)^1 Rif RRT Ri<,4 Rit RpTfF fI TITTTTRT I 

(R) RFT RfRRTTTf RT Ri4rkT RTf R^rWr RT fRRRR RtI RrIr R^ 41hk 1 ’^/APFifiM ’4 "■^-■f^RR” % RR 
RTRT RRT t, RRRI -hIhITI ’^RfffeRRT RT RRT R/t Rt4 RTRI RRRtI rIrTTI ^/^fSRiFT RTt rTrRRTR 10 ItR 

%3TTRRtR‘‘TJR-lFRR" 'RRfR % FRT % R3TTF^ RTR ff RFT ftRT RfTTRTT : 

RTRJ RF RTRTTI '^^/RfFRiTT iRTFfRfTgTf Rirff % RTRrIr RTTRit TTRTTT 4'^! % t^ItTR rIrti Rit RTT RRTRt % : — 

(i) ■RfRRTTTPRT =ti4RKl RtRTTf /4r5Ri(H ^ RTf RRfR%7jfTIR lJ.Ri RTpRffRfsRRT RTRf RTT4 RTTRTR#TT ; 

RT^rIF RfRRTflRTR4RKlRT^Ft ^Ri 34 R3p;i^Tr^7ftTTTfr/^p^dhM 4t,RTR%TtRR’4'T&'TfTTH'f^RRT RTF 

Rr 4 Rff R^Rf^ TR Rt4 RT F RRRT i 1 rtRRRT f RtRTfI/'4feRRF ^ TJT^ ^f FTRf 3TRfR RtI R3T Ff 'Fllj.'n I 

(11) RRR RR % FVm RlRTTf /4fSRTFT RRI^RTtFRi 3RRTT RT RF[T RTp FlTTiRt I 

(iiij fRTRjf -SJiflRiKj iRTTfl r^pR^TTRi' SIR RTTf r^fRiRTI RRTR-RR RT^F RTt4tRTHTT l/^feRTlR# tjttTTRTF t 11 

(iv) "fiRITl /MfFRiri'^RTf RRlf4TRTlRTT’4F;F^RT3TTR%5R^R RfRRTTffRT Ri4rk 1 fFTFR 3TT7TRRTTRRTR-RR 
RT^F RTt 4 % ftrr RTF RRTFT t 3TR RF RT-3# ^ 11 

Wi«flRvIur; — 

1, RtT aiFlisf iiRi Rf^RiiFl RT ri4ri 4 4«fi '4 wrIri 'T^r4 %■ (4ht 20 r*;-! rtI 4lHi<l/4n5'ii^i RiTRTR fIrt I 4,Tft 

^ 180 fFT FRi' '4Nd Rrt RTTRt 11 

2. f^FfFFRTfFTtTRT^ 3#TRTT^RT Rr4RTfr^%RF^FF^ r 4% 1^112 2ofFFRit RtRTTl/4feRT?T^ RTT RTR t4RT I 

61. 3TO1WTRT 

( 1 ) RfRRTTTl RT Ri4rk 1 RTt STRTRTTRT aTRTRT ’4' Ft RH^Rt RTR RR% RTR RTt^ RTRTTR Rattr FR RR 

T3RRtt -^RT 3TRfR RTl ’■RTF R TFRt fTT -Ri^R RTfRRTTTt FTR RtRlO RTt ’^RTRtfRF R^’ RTRT RTFT i I RfRRTTTt RT ■Ri4RRt Rlt RFJT 
RTt RTt 4 RTFft aTRTRTTR RTt 3TRfR fRTTTt ^ RRR 90 fFR RT RRRTt ^ RTt RRTF STRfR % T^TTTR 360 "4 3TfRRT R^'fPrI : 

RTRI RF fRT 3TTRRTfFTT RfrfTRfFRf ^ aiTR^ Rti % 3T^4tFR 4 -fefft 3TfRRn4 RT RT4'RTTt RTt ^ 720 Rrt 3TRf4 FRT 
9TRTRTTR 4'JJ< RTT RRTFT % ; 

RT^ RF 44 fRT 34 rRTt4 RT Rt4rt4 Rt 4-grr^ RtRTTt 4 t RTr 4 4 Rtrf % 3Tg;RtFR 4 artRai ^ 720 ftR 4 t RTF ■3TRTRTTR 

RRjT RTT RRidl 't 44 4)4, 3Rj4tFR TTRR, 14 Ran FR 4 FTT^ 4u f44'i RTTTRT f4 r4rT I 



[HFTIII—•ran^4] 
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(2) WTpqPi ^ nrj^ 3Tftrs^14 37^3TOTT3fft^% 

ITPT ^TT "3^^% 3TT^ *4^ % I 

(3) 3TO|t|KU| ^ 3T^ % T^hpT ■^TPT T?;^ ^ ^ ^ #t afk W ^ ^ TpjpTT 

'3tf^=WTft‘f^'3TOT^R^’^^2tt ^ ^1 hi< 1 3fp^ <=t>K^I 

'^iq^f’^sh 1% '^Tftwrft ^ ot)4’qKl % ■<^TFT ^ ^<^ni ^ 1^ ^ 'W^TT "^Tpr^ffe 

% feTH 'Jll^ I 

62. ffelVl«< 3ll^1^Qh ^<<fl 

fctil '3Tf^®M<l <.^qm, hR^ik PimI'ji' 1^ '4" Rtj41 'Srf^oM’O ^ '^4^iri % ^ ’=(ici ’^TTftrf^r^ 

et><^ "m Rfi41 "^Ntt "Pif) %^?fRT%f^^uRitf^ffi % '3T5 ^tr 4l4 ^rtRi<hi wi^ 1 a^Im '3tr4w^ 

’71*^71 ^ ’^^ir ^T^ol I 

63. 

(i) injft "4* T3[^"TO"4 TThr Hff)^ '3T'4^ ‘4'3J5 M=^cfl % f^R7% 3T?Ff?f m+^Ri %■^T^ 

^t4'Hi^ ’n4'Hin ^ 4^ !ifiif4c^^ \ hRj^i 344^^4*41 ^'^4 %> 4Rth 

12 h?044 3tRw I 

(ii) y^Rr ^c6fTT t "Rf^ ^i:;jRi %^siT 3ii4Rin Rp4t wR 

^TT'ft "Rv^pt yqn 'JiiM.'fl 44 %^®T 44i >imiWh^ 4fiH RfiMi I 

64. ^^h^RT "flRT 

^ ^^id ^ ^ ■m *3^ f% ^ 4^ 4^7^“^ 377^ wm 4t ^mrrft 1 '^tt^ 

3Tf4^n4^ «t^4^1 ofd 4qi*fiin %tJRhT jrg i44 ^% 413 ^ «m^ 4I wRiPiN4l Tif^PTr 4^4T4t4t "^rt 3Tf4^^rr4*h4^Kl 
3^7 ^ %" 'HH'H 'RtPrtr 59 %■3'7-RrPi^HH ("qr)(4) % ^Pcid fq^MirN'+iR 44 ^ fT^^rftr 4 4^ 4 RtT : 

^77^ 3TT4'^f4^’^ ^4^^ ■^Nt'^ 4^4 d^tr-i'^n 4T^44t'34 ^^4 ^’S[rt rq^l'H(R-7W7;^^^4t'^ 3^^^T%f4Tn 

RiR^IH 59 %3^-hrH^IH (^)(4) %3T?:=T#T HR(rir®^'%mT^^7jf?l4^4r^ : 

’qr^ ^ 4t % 44 ^^k1 % 44^ 4 ^ 434 ^ "^smt tftt^ 4 ^ 34 3 ^ t^tt^ 41 

f44qiR7^^^4t 37444fr^4?i3 44 ^44^44 

65. 

if.4^iid 41’^^4ii7:^T4‘ni4 4^413^7443144^413 4 wt:^ 7 ^4^^ 373%3 ^41 
417J33T 4tt 4srt 4t 37: 4 t74 4 403 3774 4^4 f43[ ^ 77% 1 

66. UTt^34T^Hl'<l cYnl 

(I) 3443n4 3T 34^ 147 37331 3343 k4I43T 3774 4137 ^4 3?R^ 334147^ 4 3^ 

(II) 31 cf)4’3Kl 1^77 fq3 3133 4 Rli^ RmV 4)711 <5^4 W3 33 *l34 R^q'H 3^41 33 ^Tf^RTftTTT^TT I 

67. ahl4il^7/| 37?7ft7 

(1 ) 37f3334 3T 34^314 W 3R 334 t^ 37314 41733 3T3 #3 3T14 3K ; 

(37) 4 47PT 3734 "JCT^ 33 4 h^7j4l 4 143 33 33 37 ‘^l4uf>'J| 3R: 3T 

(731) 4 dU-^+R 3^ 33 ^ ‘ihKRjf'JI 3R 774 I 

(2 ) 3^t4tF^ ^333 41 3744 l3^ 33^7 41 ^nl : 

(3T) 4333d 4 433 4 3T3T 4 14^'41 475^7 37l 453R T^TcT 14if 4 4437 41 ^33f3, 44 

(TST) 3441443343T3T41474141 475171 4174^^: 14114 4337 41 37431 

( 3 ) 3^4(1^ 773341 3743 44773 433437 ^^\i\ 3n3T'JTld WH374414 ^7^47, 4 4337 4, 443144 

4% 3>T 3T3 4371 

(4) 4334 3T 343t 4 4l ^^T^f73 T^T43?r3 3744 3d 3^ 377d 333 ^34 ^34 3?; 4 34^j1^ 

3Tn^3T : 


3775 3^v4yRW 373 4 3744337 '3733774 413^ 334 334^3 7733 4 3^ 41 ’'41331 I 
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(6) ’^TT <=^4‘^(<l 'STWFTI'^ 3nib ^niol 

1V^ ■=! <i\\^*\\ I 

(7) e^+f-qiO ^ 3T^d^’^T^nIci<'j| TPPT '^\^*\\ I 


3TB2TPT7 


68. Plf^’TOT'^r^TT 

(1) ^arf^T^-^TTah^^Klf^RT^^^ 1952 (1952 19) 

31^1 <|H % ^1:J^K '^t’TT I 

(2) (^) fh^ ' ^ \ i\ 1952 (1952 ^:^19) %3^^'% 3TT^ 

3^ ^'6l3;^^‘5r^ ^ TPiW ^R7t ■JT?; 'TOT ^<<^k ^ ct,4T3|i<l 1995 

^ 3W^' ITO 3f^ 1 

C3r) ’^^raTO^^'^%3%JT^16 3<r^, 1995 ^3T'1^ 

69. 3q^ 

( 1 ) Pl+^RnRaci 3^-fqPiM*i'i 2 '^TJ^TR 3’TO3 % ^*lrTM RT^ ‘^tni 1 

(2) f^rot ^rPrarff'.'^ ^ 3TO3 Tif^ TTt 3rftrl3TO, 1972 % 3^^if Pi+^RiRsin 3R-'ftri^rTO 

(3) 

C 3 ) (i) 3rf^T^nTtPi*^fcif<an %39TOT ^ "91^ 

(■^) ^qiPi< 3 f^ ^ 

(^) "'FS'^ 

("R) f3:^?iqTini RT Rjuri^ fii<] % y+ii^iyq %“ '3 i;j^k qp ^qi 

% f^TT^ STSrFT ’^, 

(3^) TO^1^ %’5TR;, TOSP^TO TRTlfRT ^ 3RT ^ ^HlR<l 1 

^ ftr % «tiK’^i '^TTf^'^’^T^3^ f^<Hi flnqn^’^ *^T+1^ ^ 

(li) ^^TORt’qr ^^Tiftr, 

^^rftTWT 15R^%^%3T'27>ih#ft : 

3T[i^ : 

TO^ ^ froTt q*i4qi<l %■ ■^' 3RTOrM’M’ii "fen ’^tt^% 3 ^?^ ^ l^nj-^ 1^1 wot, ^qiPi'^Pn, ’^tftot 

TIRlf^, 'ft ^ilHcni ft 12 R^ftrt % ftftlR ’*JJ?T ftro ( 100 %) ’RTOT^ 'ift 3 ®TT 'rft ftft 'iftt 'SftrTTT 
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70. WH 

(1) 3R^3TfiT^^ - .M=>4^lO ^T^ 

’^«TPT^ 41'i^ PiqiM 'WH <^4^^hl '^JRT Piyftq yil^^l’O ■*:iirb^. 1 

(2) ^ '^4t^Kl «^K3T^ fHO||<^ T«TB7?7Tf'^^t'^ 7T^31‘^Hfn^ >1111(4^ 

1^ ^ "5^ TT®T % Ri^ i^ *4i<ni ftr’J‘ f^4] 4t ^i+n^ "4 3Tf^<^i<l q^4'^i<l 

>3^?% Piqm ^4n'4^3iw4 hR’ 4^’1 ^jfeipt I 

71. ' 4^HM^un^H I 

3p 4^ 3Tf^^?r4 ^ 0h4TiK7 % f%4t 4t TTHST "4 ■^MinRq I 


72. n^rH^4l‘^c^mf-«<qH34TS!7ltiUI 

(1 ) '3?^^^ t|^44 3^3^^ ’^TT Pi^^fi '^3IT4’^ TFT4 Wn^4l 473^4f ■?TPJ^’^n4"5% 

( 2 ) HRTT 77TTO, ^ 4t 3qiqj^^T^<i| ’^ttt^, TT^^ 44> 4 Wt 4 ^ FT f^fn^HT ^ t ( 


73. PH^^Hafrrwirgfrl^li 

(l) ftf^Hiqcril ^fWI" pqpi^^l 3ic^ot,-RpR^ ’^rf^ret 4'^eTH 

"TO IqP-I^Hiqnl % H5^ HqM-l 4 Tt ^4^ 3TR^q7Tft4f 34 t qi4’qitt4l ^TPI^"^, ^nqjSKI f%T^ Pti'Ml ’^Tpn 

tl 


(2) FT Pl<'H‘1 % qiq'3j^'5^ Pi<^<l "STW^Ir4731^4n 
^in^ci "n^TTpft '^iii^^^fl 1 



31^-1 

(fqPnqH 18^') 

14^34t ^ilq^itidi ylqun 

WH :. 

'fFTW :. 

4. 4tw ^ .4^ 4r 

3#m4 ^ ■'%4 '^k 1 4r ^ 4 3fR 4^ 4 4^ ^ ^^nfor ^F^Fitm 4 44f4rT ^ 4 4^ ^5^4 3T4f^ ^■'v4 ^ nw^T4, 

^pH^y^n Tf«TT -^^imj 4 44 ^ ^F4TTT/^f44t i 

4 37t4 4i™ fe4^q^#5fr47^?n4f 

4 44f^n fWt ^ir4 % 4 ^ ^ 4 3 t^ «y^Pw ^ ?Tt 3PT)H 44 ^ “jft 14nj ^ 

^ 3T^Trf^7jT7T/^44’^Tft^^RTf’^ 3Tf4^4f4T4t^^T^^3Tf^TjMT4^44’^^^4%%^^4t^4444t^^ 
44r% -^ftT T^ ^ %4t % 1%4t ^ f44m ^)T% “r^ ^5^4nT/w41 


: 

RFT : 
RFTTR : 

4^ 

wRnm : . 

15T : . 

RFmr : . 
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mu. ) 

31^-2 

"^5^^'CfTHT 

1. . . ■pfRfHfOT ^H'Jfl ■^; 

(i) 

(ii) 1^ 3^tT ^33^ "^T^ATltT ^ir^q ■!■ I 

(ill) 4 ft/Hnl 'Jitftci % I j+iFn % I 

(iv) ^HiciRci V^M\ 1 

2 , 4* yRi^i '^1% PiyfVi % 

^ ■^ngfer ^ ’iTf<Qi41 1 ^/^ 1 

: 

: 

31^-3 

fMcHUT^HetO^lMUII 

(Wm7o^') 

■?R1PT : . 

r^ii=ti:. 


4', 3T»^tTW8iTCt,. ^ '4' ^ TJ,^\SKI -qlw % 

(■?«iH) .(1^) -p-rpT i I 


2. I 

^F«1H ^ ■=!?! 11 ^ ■ap^T'jfR.(WT) .(f^) f ■qipg 

.(WT) ■pF#rfT5m w^f f^rmr f*TFT Tm 11 


"^nR : . 

RlIpnR 3ik f%^if«W Rft -51^ ;. 

R?I TTKhff ; . 

: 

PIPI^R iff I 

Rpft, 

SfWqOiT 

[fRWTT IIl/IV/218 ^1/2002-31^1. ] 
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SHTOGANGANAGARKSHETRIYAGRAMIN BANK 
NOTIFICATION 

SriGangaNagar, the 15tli April, 2002 

Shri Ganga Nagar Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

New Pers/281. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Shri Ganga Nagar Kshetriya Gramin Bank, aHer consultation with the State Bank of Bikaner and 
Jaipur being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER-1 

PRELDVIINARY 


1. Short title, commencement and application; 

(i) These regulations may be called Sri Ganga Nagar Kshetriya Gramin Bank (Officers & Employees) Service Regu¬ 
lations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank . 

Provided that they shall not apply, except as otherw ise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is an>1hing repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) ” Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank” means the Shri Ganga Nagar Kshetriya Gramin Bank, established under Sub-Section (1) of 
Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
3 Isl day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is enjoining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee'^ means a person appointed to any of ihc posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) ^‘Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) ‘Tay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "'Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Slate Bank of Bikaner and Jaipur; and. 

(r) “Semor Manager” means an officer not below the rank of officer in Scale IJ holding charge of a department 
in Head Office. 

CHAPTER-IJ 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 
(ij) Scale II 
(iii) Sciilelll 

with designation in relation to any of the scales 
(i) Officer 

(n) Branch Manager 
(in) Area Manager 
(IV) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cicrk-cum-Cashicr, Clcrk-ciim-Typist, Stenographer and such other categories as may 
be specified by the Board from time to lime with the prior approval of the Central Government, 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cum-Swccpcr, Driver, Drivcr-cum-Mcsscnger, Part-time 
Mcsscngcr-cum-Swccpcr, Security Guard and such other categories as may be specified by llie Board from 
lime to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank lo have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ttm|K)rary Employees 

Nolwilhstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instmclions as may be issued by the Board from time lo lime engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or icrnporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on adhoc and/or temporar^^ basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be ipade in accordance with the rules framed by the Central Go^ ernment in 
terms of Section 29 of the Act save as provided in Btegulatiou 4. 

(3) Every' officer or employee on his first appointment in the scr\'ice of the Bank, shall be r : ired to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—^No person.— ^ 

(a) who.has entered into or contracted a rnage with a person having a spouse In ing, 

cr 

(b) who having a spouse living have entered into or contracted a marriage with am person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other part>^ *o the marriage and that there are other grounds for so doing, e.xempt from the 
operation of this Rule 

(ii) EXiclaratJon 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (I) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the w orking day on which he reports for duty on a 
post in accordance w ith the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation lor a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(m) An officer promoted in higher scale shall be on probation for a period of one year be extendable by 

the Appointing Authority for a period not exceeding six months. 

(i\) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year wftich shall be extendable by the Appointing Authorit>^ for a period not exceeding six months. 

(b) An cmplo>'ce in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months 
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(\) Probation pcnod in case ol an oiTiccr or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinan leave a\ ailed ofb) him or if in the opinion of Appointing Autliority his performance 
was dissatisfacioiv during such period 

9, Confirmation 

( 1 ) An olTicer or cniplo> cc shall be confirmed in the Bank's serv ice if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
AiUhorny is of the opinion that the officer or cniplo>cc is not fii for confirmation in the said post' 

(a) In the ease of a dircclh appointed officer or employee his serv ices may be terminated after giving one 
moriih s notice or pay in lieu thereof 

(b) In the case of an officer or cniplo> cc promoted from the Bank's sciwicc he may be reverted to the post from 
\^hlch he ^^ as promoted 

10, Termination of Sen ice by Notice 

(1) (a) No officer or cmplo>cc shall IcaA c or disconimuc his scnicc in the Bank without first giving notice in wnting 
to the Appointing Aulhoriu of his intention to lca\c or disconimuc his serx ice or resign. 

(b) The period of nolicc required shall be - 

(i) Three mouths in the ease of an Officer, and 

(ii) One moiUh in the ease of an employee. 

(c) In case of breach In an officer or cruplo>cc of Siib-Rcgiilation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pa> for ihe period of notice required of him, 

(2) Nolnilhslaiiding anylhing lo llic conirarv' contained in Siib-Rcgulaiion (1), an officer or employee against 
whom disciplinaiv’ proceedings arc landing, shall not lca\ c, discontinue or resign from his serv ice in the Bank vvithoul the 
prior approx al in w riling of ihc Appoiniing AiiLhorit> and any notice of resignation gi\ cn by such officer or employee 
before or during the disciplinary proceedings shall nol lake clfcct unless it is accepted by Ihc Competent Authority. 

Iwplanation ' 

Disciplinary proceedings shall be deemed lo be pending agamsl an officer or employee for ihc purpose of this 
Rcgulaiion, if he has been placed under suspension or an> nolicc has been issued lo him to sho^\' cause why disciplinary^ 
proceedings should nol be instituted against him uniil final orders arc passed by the Compclcnl Auihorily, 

11, Superannuation and Retirement 

(1) All officer or employee shall retire on completion of oO years of age 

froxidcd that the Chairman may at his discretion, on recommendation by the Special Review' Commiticc as 
proxidcd hereinafter in Sub-Regulation (2), retire an officer or employee at any lime after complclion of the 55 years of age 
or after the completion of ^0 years of the total service in ihc Bank, w hichcvcr is earlier , 

Pro\ idcd flirthciTliai no officer oi employee shall be rclircd under ihis Sub-Regulation unless notice in writing has 
been served on him al least three months in ease ofan officer and on month in ease of an employee in advance or an amount 
cqiiivalciu lo three monllis’ pa> m case ofan officer and one morilh’s pay in ease of an employee shall be given lo such 
officer or employee in lieu thereof 

Provided afso that an officer or employee aggricx ed by the order of the Chairman, as provided in Sub-Rcgulalion 
(I), may w ithin one moiUh of the passing of ihc order give in writing a rcpreseiUalioii lo the Board against Ihc decision of 
the Chairman and on receipt of such rcprescnlalion the Board shall lake a decision within a pcnod of three months. Where 
the Board decides lhai the order passed by the Chairman is nol justified, the concerned officer or employee shall be 
reinslalcd as if the Chairman had not passed the order 

(2) The Chairman shall constiLiiic a Special Review Commillce consisting of nol less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgiilalion (1) Such 
committee, shall, fronvlimc lo lime, rcMcw' the ease of each of such officers or employees and make recommendation to the 
Chiiirmnn 
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Explanation ■ 

For ihc purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains tlic age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 


aiAFIER-IlI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of scrv icc shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to lime by the Bank, 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categoiy -wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instnictioiis and 
guidelines as may be issued by the Board from time to time, 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-se seniority shall be reckoned witli reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the ease may be 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants \ is-a-Ms the Branch Managers who were in 
the service of the Bank on the date on which the revised pav scales circulated b\ the Ministry^ of Finance, 
Department of Economic Affairs, Btmkmg Di\ision, New Delhi letter No. F 2/17/7y-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ; 

Provided that the mter-se seniority of officers or emploN CCs amongst themselv es w'itliin n cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/9()-RRB(I) dated 22 Februarv’, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection ■ 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved caicgoiy. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee sliall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with (he mles framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or othenvisc, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall scr\x the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the lime being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also obsen’e, 
comply with and obey all orders and directions which may, from time to time, be gi\'en to him by an>' person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless mstnictcd to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faitlifully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings w'ith officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., an>llung relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or w ithout such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy^ 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby sufTcr: 

Provided further that he shall not i^ndertakc or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in suj3port of the business of insurance agency or commission agency, 
ow'ncd or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(lii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or ot her company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the lime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authorit>; nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or lake or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 

dOWT}'. 

lixplanation : 

For the purpose of this Regulation, dowry lias lire same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide' investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of slocks, shares or sccuriiics of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the ease of 
a purchase of scrips or deliver}^ in the ease of a sale: 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a conslilucnl of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectifS^ his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed siatemeni or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency^ court shall be liable to 
dismissal. 

Explanation I . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if ii appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property' inherited by him or similarly owned or acquired or held by him, and 

(d) dcbis and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer bn the dale of these Regulations 
come into force 

(2) Evciy' officer shall submit a return of the immovablc/movablc property to the Bank as on 31 si March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs mm- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with ihe officer. 
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or 

(b)‘ ' otherwise tlian through a regular or reputed dealer 

(5) Notwithstanding amihing contained m the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immo\ able propcrt\' held or acqmred by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of (he means 
by which or the sources from which such properly was acquired, 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage w ith a person ha^'ing a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or coniracl any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
parn^ to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee u ho has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or cmplo> cc arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or hax ing been under suspension from 
the dale of his arrest, or as the ease may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct ‘ 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of die ease and in the light of the decision as to whether 
such period is to be accounted for as a period of duly or leave ‘ 

ProMded that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in ease of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of Ihc other penalties referred to in Regulation 
38 if he is commiticd to prison for debt or is convicted of an oflcncc which is (he opinion of the Compclcnl Authority, either 
im olvcs moral turpitude, or has a bearing on nn>' of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the dale of his coituniLlnl to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Rcgulalion (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duly is w'lthoiit leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the ease may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No ofiiccr or employee shall lake an active pan in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman' within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or olTicc bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who arc 'workmen' within ihc meaning of that Act or a 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in any violent unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approx a I of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Rcgulalion (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Gex eminent or (jf ih: B:mk 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the prcx ious sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal characier held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person xv ho has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from aiu intermediate or low-er 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon an> 
superior authority to further his interests in respect of matters pertaining to his serv ice m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority', ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m am area in w Inch 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any lime is not affected in am- w ay b> the 
influence of such drinks, dnigs or malenals. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ■ 

For the purpose of this Regulation “public place'" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to unite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise, 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at w'ork places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexuallydctermined behaviour, 
whether directly or otherwise, as ;—^ 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(u) Withholding or stoppage of increments of pay with or without cumulative elTect 

(iu) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery^ from emoluments or such other amounts as may be due to him. of the whole or part or any pecuniary loss 
caused tb the Bank by negligence or breach of orders 

(li) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory'retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal 
Explanation . 

The follow'ing shall not amount to a penalty’ within the meaning of this Regulation 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a lime senile, on the grounds ofhis unritncss (o cross 
the bar 

(lii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he mgy be 
eligible for consideration, but for which he is found unsuitable after consideration of his ease. 
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(i\’) Rcscn ing or postponing the promotion of an Officer for reasons like completion of certain requirement for 
proqiotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on adminislralivc grounds unconnected 
with his conduct 

(\ i) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) Reversion of an Officer on deputation to his parent organisation 
(Mii) Icrrni nation of service of im Officer ' 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlici in accordance with the terms of his appointment, 

(b) Appointed under a contractor agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of rclrcnchmcnl 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
danse I of this Regulation, ihc officer concerned shall be informed in writing of the imputations of lapses against him and 
gix'cn an opportunity to submit his written statement of defence w ithin a specified period not exceeding 15 days or such 
extended period as may be granted by the Compclcut AulhoriU and the defence statement, if any, submitted by the officer 
shall be lakcn into consideration by liic Competent Authority before passing orders ' 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed b>' the Competent Authority and no such order shall be passed walhoui the charge or charges being 
formulated in writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend liimscif' 

Provided also that an enquiry^ need not be held if; 

(i) The rnrsconduct in such eases even if proved, the Bank docs not intend to impose the punishment of 
removal or dismissal, and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(ill) The officer makes a \olunlary admission of his guilt in his reply to the aforesaid show’ cause notice 

II Employees 

(a) Peuahics for minor misconduct 

(1) censure; 

(ii) recnrchugofaclvcrsc remarks against him, 

( 111 ) wiihholdmg of increment for a period not exceeding 6 months, 

(b) Pcimltics for major misconduct 

(i) (Inc. 

(li) withholding of incrcnienus); 

( 111 ) withdrawal of six:cial allowances; 

(iv) reduction of pay to next lower stage uplo a maximum period of 2 years in ease the staff has reached the 
maximum m the scale ofpay; 

(\) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal 
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Provided that no ordc# imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and cnquiiy held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

I ' 

Provided further that an enquiry need not be held if . 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary^ admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law' or Court martial, or 

(b) Where the officer or employee has been convicted on a criminal charge, or 

(c) Where the officer or employee has been absconding, or 

(d) Where it is for any other reason impracticable to comnnmicate with him, of 

(c) Where it is reasonably not practicable to observ'c the procedure prescribed under Regulation 38: 

Provided lliat no requirements of Regulation 38 may be wai\^cd unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The cnquitV' under Regulation 38 and the procedure w ith the exception of final order, may be delegated by the 
Competent Authority to an officer w'ho is senior to the officer against whom the proceedings arc instituted and in the case 
I of an employee to any Officer; 

Provided lliat llic Competent Authority may, in his discretion, nominate any Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry'. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw'o officers in different grades or an officer and an 
employee arc involved jointly m an incidcni and disciplinary' proceedings arc sought to be instituted against both oFthem 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in fiivour of the same enquiry officer 

42. Cornipt practices 

Notwithstanding anything contained in these Regulations, the follow ing provisions shall apply w here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where It is alleged that an officer or employee is possessed ol "disproportionate assets or that he has 
committed an act of cnminal nusconducl or where iJic investigation and proof of the allegation w'ould require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently’undertaken by the Bank, the inves- 
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ligatiqn into ihc allegations may be cnlmslcd to the Central Bureau of Im c^igauon or die Central Vigilance 
Commission or such other Authority as ma> be appro\ccl by the Chairman. 

(u) If after considering the report on the in^'esllgatlon, the Competent Authonty is satisfied that there is a prima 
facie ease of instituting disciplinary^ proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Aiilhorily as. may be decided by the 
Chairman from time to time in this behalf, for iis ad^ ice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(iii) If after considering the advice of the Central Vigilance Commission or such Qihcr Aulhoniy, as the case may 
be, the Competent Authority is of the opinion that discipliiinr>' proceedings should be mstilutcd against 
the employee concerned, then, the enquin^ under this Regulation may be cnlnistcd to a Commissioner for 
Departmental Enqmrics or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his report to the Compclenl Autlioriiy and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its ad^ icc as lo hcihcr the charge or 
charges, as the case may be, can be considered lo ha\'c been established and the penally' or penalties lo be 
imposed under Regulation The penally or penalties lo be imposed shall be decided by ihc Competent 
Aulltority after considering the advice of the Central VigilaiKC Cominissioir 

Explanation : 

An officer or employee shall be deemed lo be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14, 15 and 16 oflhc Prevention of Corruption Act. 1988 or he has acted for an improper 
piupose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or cornipt motive 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry; the officer or employee shall not engage a legal praetilioncr \n nhoul prior permission 
of the Competent Aulhoniy. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains ihc age of superannuation, shall 
be deemed lo be in scrv'icc even after the age of superannuation for ihc specific purpose of conunualion and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date ol superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initialed will cease lo be in sctmcc on 
the dale of superannuation but the disciplinary proceedings will conlinuc as if he was in service imiil the proceed¬ 
ings arc concluded and final order is passed in respect Uicrcof The concerned officer or employee will noi recen c 
any pay and/or allowances after the dale of superannuation He will also not be entiilcd for ilic payment of 
retirement beuefils till the proceedings arc completed and final order is piisscd ilicrcon except his own coulribu- 
tion to CPF. 

Explanation ‘ 

The normal retirement benefits such as encashment of Privilege leave and Gratuity shouid be w ithheld till (he 
completion of the disciplinary' proceedings and passing of final order by the Compclenl Autlioriiy Ihc release of benefits 
w ould be as per the final order of the said Authority. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under . 

1. In ease of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the dale 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period : 

(a) Where the enquiry' is held dcparimcntally by the Bank 1/2 of the basic pay the officer was draw ing on 
the date prior to the dale of suspension. 
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(b) Where ihc enquiry is held by an outside agcnc\' l/3rd of ihc basic pay for the nc\t three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pa> as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In ease of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was dnm ing on the date prior 
to ihc date of suspension irrespective of the native of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry^ is held dcpartmciitally b\ "be Bank, 1/2 of ihc basic pay, (he employee w-as drawing on 
the date prior to the dale of suspension, 

fb) After one year full pay if the departmental enquiry' is not delated for reasons an nbutalne to the concerned 
employee or any of his reprcscn!ativc(s): 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report of such 
agenc)' or one year after suspensifm, wliichcvcr is later, and in the event the cnquiiv' is not delayed for 
reasons attributable to the employee or any of his rcpresenMiivC(s) 

(B) AUnwaiiccs 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
w ill be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rales applicable to similar category' of employees , 

Provided that no olTiccr or employee shall be entitled to receive payment of subsistence allowance unless he 
ftirni sites a declaration that he is not engaged in any other employment, business, profession or \'ocafion ‘ 

Provided further that if during the period of suspension, an employee retires by reason of hir attaining the age of 
superannuation* no subsistence allowance shall be paid to him from the date of his retirement, 

46. IVcatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty', also direct w'hcther the ofticcr or employee shall be paid 
the diffcrcnt^e between the subsistence allowance and the emoluments which he would have received but for such 
smipensiou, foi the period he v. as under suspension and tliat, if Uic Competent Authority decides otbi'rw isc. no order sliall 
be passed which shall have the effect of compelling the officer or employee to refund such subsislcr ," allnw'unc c Tht; 
period during which an officer or employee is under suspension shall, if he is not ^emo^'od/dismlsscd fr‘m the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have nght of appeal against any order passed under these Regulations winch 
injuriously affects his interest. 

(11) The appeal shall be preferred to the Appellate Authority mcmioned In Regulation 4 «\vil c: diwsofthedalcof 

icceipt of the order appealed against. The Appellate Authority shall consider ihe appeal and pass siuiablc order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 
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(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally, 


CHAPTER V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last w'orking day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cense to accrue as soon as an officer or employee ceases to be in scn'icc, 

(ii) In the case of an officer or employee dismissed from the Bank's sen’ico. the pay and allowances shall cease from 
the date of dismissal, 

(ill) In the case of an officer or employee who dies while in sci^acc, the pay and allowances shall cease from the da>' 
following that on which the death occurs, 

52. Increments 

In n scale, the increment shall accrue on the completion of each specified period of scn'icc on each stage of that 
scale, whctlicr such service be probationary, officiating or substantive : 

Provided that an officer of employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may bo eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) E.xtraordinaiy Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities cm|>owercd to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55* Power to refuse leave or rcciUI an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that lime out of headquarters, he shall be eligible to be paid die actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for dut\ to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such lca\'c in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his scrvacc shall be admissible on a pro^ 
rata basis at the rale of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick lca\ c on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3){a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Seale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duly ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled al any lime shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated uplo ^ 1 st December, 1989 for an aggregate period upto 180 days and from 
1 si January, 1990, the privilege leave may be accumulated uplo not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
w hich leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-rcgulation (b) (i) may be refused without 
assigning any reason . 

Provided that if ihc Competent Authority is satisfied that such noOcc was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick Icavc/rncdical leave account of c\ cfy officer or employee shall be credited wiih medical leave in 
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advance, in two instalments of ten days each on the fust day of Januar> and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of senicc, which he is likely to render; in the sick Icave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an ofliccr or employee is removed or dismissed from service or dies while in service, credit of sick lea^^e/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

id) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/mcdical leave account at the commencement of next sick 
Icavc/mcdical leave shall be reduced by one eighteenth of the period of 'dies non’ subject.io a maximum of ten days ; 

Provided that sick lca\'e/mcdical leave can be accumulaicd during his entire service subject to the following 
conditions 

(0 An officer or emplo)'ce shall be eligible to rcccn^e one month's full emoluments during the period of sick/ 
medical leave. 

Provided that if tin officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro basis during the first year of service. 

(iu) Sick/mcdical leave may be availed of onl>^ on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(ivt Any officer or cmplo}'ec desirous of resuming dutv' on cxpir)^ of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fn for dut> 

Explanation ■ 

1 Ti 11 the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service Such leave can be accumulated upio I HO days 

2 From the appointed dale an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of scrv icc. 

61, Extraordinar}’l^ave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinar>' leave is due to him and when 
having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority. The duration of 
cxtraorditiaiv leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
ihc entire period of his serv'icc : 

Provided that in exceptional circumstances Ihc Chairman may with the approval of Board grant extraordinary leiive 
upto a total period of 720 days to an officer or employee ; 

Prov ided further that in case of chronic sickness of an officer or employee, the Chairman may with tlte approval of 
the Board grant extraordinary leave in excess or72() days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The C^ompctcnl Authority' may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during ihe period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of cxiraordinarv' leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinarv' Icav e would count for increment 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in aji cnquiiy, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of the Central Government. 

63. Mateniity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted onh’ if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that w here an officer or employee dies in service, there shall be payable to lus legal representatives, sums 
w hich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 • 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege lea\'e he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded; 

Provided that public holidays following the day of his relief shall not be included in computing the joimng time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 




42 _Tffi G^ETrEj:^_^U _ 

different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER VJl 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member ofthc Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with proMsions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Acf 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the pro\ isions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder w hichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss lo the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing lo the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same lo the satisfaction of the Appointing 
Authority. 
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(2) No ofTiccr or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no ease may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

pA'cry officer or employee is liable for transfer lo any office or branch of the Bank. 

12, Implementation and Interpretation of Regulations 

(1) The Chairman may, from lime to lime, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered ncccssar>, 

73, Repeal and Savings 

(1) l:\cry’ rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and emplo>cc is hereby repealed, 

(2) Not withsianding such repeal, any order made or action taken under the provisions so repealed shall bo deemed 
lo lia\ e been made or taken under the provisions of these regulations, 


Deeliiration of Fidelity and Secrecy 


PCHEflULE.-! 

(Ste Reffulation ]H) 


Place: 


Date:- 

I.do hereby declare dial 1 will rnithfully. truly and to the best of my skill and ability 

execute and perform the duties required of me ns ofllccr or employee ofthc.flank and 

which properly relate the office or position held by me in the said Bank, 

I further declare ihtii I will not divulyc or allow to be divulycd to any person not legally entitled thereto any 
informaiion relating to the ufTairs of the said Bank or to the afflilrs ofany person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in posscs.sion of the said Bunk and relating lo the business ofthc said Bank or the business ofany person having any 
dealing with the said Bank. 


.Signed before me. 


Signature 


Name In full 
Denignation. 

Signature 
Name in full 
Desi^iinlion. 

CARE; (To be on the lines of GOI Rules) 

§<?HgDiMzU 

I See Regulation 5 (4)] 

Declaration lo be obtained from every officer or employee on first appointment, 

I. Shri/Snit./Kum...s/o, w/o. d/o.declare 


as under 
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(i) That 1 am unmarricd/a widowcr/widow 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be inconcct after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

1 The undersigned, having been appointed in the ser\'ice of the. Bank, hereby 

dcclai’c.(Place) in. (District) as my plac; of domicile. 

2. '♦'The above is my place of birth 

or 

’♦'The above is not my place ofbirth. My place ofbiith is..(Place) in.(District) but 

.(Place) has been declared as my place of donnciie for the reasons given below 


Name in full. 

Designation and.. 

Nature of appointment. 

Date of appointment. 


Signature 


* Strike out whichever is not applicable 


D.aSONl 

Chairman 

[No. ADVT/IlI/IV/2 i8C/2002/ExlyJ 


Vnni.ccl by the M*mftger, Oovi, of India Prew. Ring Rond, Mftyftpurl. New Delhi-t 10064 
and PubUflhed by the Controller of Publicatlqnft. Dolhi-U0034, 

















